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Leadership Addresses

EFEK. REWIC ZEX

Zhu Yanfeng, Chairman & Party Secretary of DFM

BEEREE

Speech by the Chairman of the Board
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This is the thirteenth CSR report issued by DFM. Here | sincerely extend my
gratitude to your care and support for DFM.

2020 was an extraordinary year, but only with difficulties can we show more
courage; only with dedication can we make it more precious. Facing multiple
severe impacts such as the sudden COVID-19 epidemic and the continuous
decline of the automobile industry, DFM resolutely implemented the major
decisions and arrangements of the Central Committee of the Party, the State
Council, strengthened the confidence of the industry to serve the country, and
bravely assumed the economic, political and social responsibilities of the central
enterprise. Responsibilities have been demonstrated in the major examinations
of the battle against the epidemic prevention and control and the fight against
poverty.

In the past year, DFM have adhered to Xi Jinping's new era of socialism with
Chinese characteristics as the guidance, unswervingly followed the path of
self-reliance in technological innovation, persistently used reforms to solve
development challenges, and firmly established market concepts and customer
awareness, been continuously meeting the people's needs for a better car life,
promoted the deep integration of Party building and production and operation,
and transformed the advantages of Party building into corporate governance
efficiency, achieving the successful conclusion of the "13th Five-Year Plan".

In the past year, DFM insisted on integrating social responsibilities into its
development strategy, and firmly followed the overall deployment of DFM's
Social Responsibility "Nurturing” Plan 2.0, and fully implemented the social

responsibilities of central enterprises. The company resolutely implements the
important exposition spirit of General Secretary Xi Jinping on poverty alleviation,
and regards assisting poverty alleviation as a major political task. By implementing
industrial poverty alleviation, consumption poverty alleviation, employment
poverty alleviation, etc., and promoting the "Empowering Project”, DFM enhances
endogenous motivation, resolutely completes major tasks assigned by the Party
Central Committee, and helps all regions within its responsibility scope get rid of
poverty as scheduled.

The momentum is strong in DFM, and we are chasing the higher waves. On the new
journey, China's automobile industry has ushered in a new leap from big to strong.
DFM will adhere to the guidance of Xi Jinping's new era of socialism with Chinese
characteristics, strengthen the "four consciousnesses”, strengthen the "four self-
confidence", and achieve "Two Upholds", and always keep in mind the mission
of Let Cars Drive Dreams. Based on the new development stage, implementing
the new development concept and integrating into the new development
pattern, making no slack in overcoming core technical issues, striving to make
breakthroughs in independent development, being brave in practice in system and
mechanism innovation, and working hard to consolidate basic management, and
continuing to provide users with high-quality automotive products and services,
accelerating the construction of outstanding Dongfeng and world-class enterprises,
and making contributions of Dongfeng people to the comprehensive construction
of a modern socialist country and to achieve the Chinese nation's bright prospect
on the road to revival.
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Yang Qing, General Manager & Deputy Party Secretary of DFM

SEIEEE

Speech by General Manager
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In 2020, DFM thoroughly studied and implemented Xi Jinping's thoughts on
socialism with Chinese characteristics in a new era, resolutely implemented the
decisions and deployments of the CPC Central Committee and the State Council,
and stuck to its original intention to serve the country's major strategy, went all
out to fight the battle against the epidemic prevention and control, the battle to
resume work and production, and the tough battle for production and operation
and reform and development, closely followed the company's work policy of
"treating pain points, solving problems, alleviating blockages, strengthening
weaknesses, consolidating foundation, and improving quality”, coordinated the
promotion of epidemic prevention and control and reform and development work.
The overall operation is basically in line with expectations, and various tasks are
progressing steadily. In 2020, the company sold 3.458 million vehicles and achieved
operating income of RMB 599.3 billion yuan.

This year, with "Let Cars Drive Dreams" as its mission, DFM upholds the value
pursuit of "harmony, co-creation and co-living", earnestly promotes economic
development, social progress, and human well-being, and constantly explores new
ways to fulfill responsibilities and empower a better life.In 2020, DFM implemented
the "Empowering Project” to create Dongfeng "Poverty Alleviation Package" and
contributed Dongfeng's strength to winning the battle against poverty. In this year,
DFM has made the concept of green development to beatifying the nature, firmly
taking the road of low-carbon development, and building a beautiful China with
blue sky, green land, and clear water. DFM carries out public welfare practices in
a solid manner, and continues to promote the "Dongfeng Dream Car" contest,

"Dongfeng Nurturing Action" and other public welfare brand projects, setting the
stage for dreams and lighting up the future of students with love.

Along the way, DFM has continued to deepen the performance of its corporate
social responsibility, and its ability to perform responsibility has been continuously
improved. In the "CSR Blue Book on State-owned Enterprises (2019)" released
by Chinese Academy of Social Sciences, DFM was selected as one of the Top
10 State-owned Enterprises Social Responsibility Development Index for the
fifth consecutive year. For the second time, it ranked among the top 10 social
responsibility development indexes of the top 300 Chinese enterprises.

The wind is in good times, and we are ready to break through the waves; there
is a long way to go, and we need to rush forward. At present, a new round of
technological revolution and industrial transformation is being vigorously staged,
and automobiles are becoming increasingly lightweight, electrified, intelligent,
networked, and shared. DFM keeps in mind General Secretary Xi Jinping's
important instructional spirit of "we must promote our national auto brands”,
strengthens independent innovation, accelerates the cultivation of new kinetic
energy, enhances the core competitiveness of DFM, and promotes high-quality
development, thus building DFM into an outstanding enterprise and even a world-
class one at a faster pace .At the same time, DFM will follow the "Nurturing" plan as
a guide, take responsibility with a sense of responsibility, and strategically promote
social responsibility work, and move forward steadily on the road to become an
outstanding technology enterprise with sustainable development.
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Main Businesses
Company Profile

NEIHE

Summary

wrF 1969 @ marz=4353 AR

Founded in 1969 Total assets: RMB 435.3 billion yuan

@ MmikAs 2 134456 A @ =y w00 : % 100 i

Headcount: 134,456 employees The 100th place among the Fortune Global 500

hE SIS 500 38 : 8 1 fi @ fE® 300 BitasEsEenng 2 10w

The 10th place among China's Top 300 Enterprises by the CSR
Development Index

The Tth place among China's Top 500 Manufacturers

BAE. REE. A, B HeRIRENEE~m

Commercial vehicles (CVs): Covering a full range of mini, light-duty, medium-duty and heavy-duty trucks as well as bus products

RAZE: MEEARIL SUV. MPV, IXEELAT

Passenger vehicles (PVs): Covering a full range of PVs such as basic cars, SUVs, MPVs and crossovers

WEERSZE: MEARNHE. MEBEHEE. B IIRE. HEHYIRE. WBohiIfDERER
BENETHELE. BSC BREMNIHE. HMEINEEGHIEHEES

New energy vehicles (NEVs): Covering all-electric cars, all-electric buses, all-electric engineering vehicles, all-electric logistics vehicles,
all-electric sanitation vehicles, hybrid urban buses, BSG hybrid cars, plug-in hybrid urban buses, etc.

EErn SRERUTENERCRE

Military vehicles: Including military off-roaders and transportation vehicles

REZEMN. BEDDNRR. SRS BARS. BRAR. RBRLG. AEFEEFSF

Automotive parts: Covering the power, brake, steering, suspension, interior and electronic systems

&2l QEAEEATRERE. RA KAS

Equipment: Including equipment, molds, gages and others for automatic automotive production lines

KEF: BEAEESR. AEYR. ZFF AFER. BITRSSEX LS

Relevant businesses: Covering automotive financial services, automotive logistics, used vehicles, leasing and others
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Development History
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1969-1980 1981-1993 1994-2000
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Corporate Governance

ANABIRESRERATREEEZRRBENEERARL, F2011F4BARUESS, METUEREZERNERARRK.
BESNARNGE. BENEENMIAIELEE, ERPREFAST, AXNRAERARPELZHN KRG, AEFES
FERSHETRPERYEEMEFEENESTESANAESEIHEEREER, HEHARERWMETERESRER, TR
FHREDENAEKRF, 2020 F, 2FHBTF 12 REFE2W, URT 79 ORI,

DFM is a wholly state-owned enterprise (SOE) managed by the SASAC. The Company established the Board of Directors (hereinafter referred to as "the Board") in April 2011,
creating a governance structure with the SASAC as the representative of contributors, the Board of Directors as the decision-making body and the Board of Supervisors as the
supervisory body. Under the strong leadership of the CPC Central Committee, the Company has thoroughly implemented the spirit of the Nineteenth National Congress of the
CPC, conscientiously studied and implemented the spirit of General Secretary Xi Jinping's series of important speeches and the important requirements of building a modern

state-owned enterprise system with Chinese characteristics, firmly promoted the construction of the Board for the medium-sized enterprises, and continuously improved the
level of corporate governance of the Company. In 2020, 12 board meetings were prepared and held throughout the year, resulting in 79 resolutions.
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Culture Governance

ANABITF 2012 FRBHEEEE W7 1tXl, 2014 F4H M7 SLEEE, 2015 FERREW
MAEPRETI LT (BEAY) o Eib, RXFIFZMERL “M” xfb. 87 I (5
BRAY NEER “=—K" BARKIIER.

DFM released the CSR "Nurturing” Plan in 2012 and the "Harmony" Culture Strategy in 2014, and took the lead to launch the
Commercial Ethics Convention in 2015 among central enterprises in the domestic automobile industry. Up to now, DFM preliminarily

established a "three-in-one" corporate soft power system composed by "Harmony" culture, "Nurturing" Plan and the Commercial
Ethics Convention.
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CSR Special Coverage
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Poverty Alleviation Efforts Yielded Satisfactory Results, Fueling the Engine of “Rural Vitalization”

IZRACOMNREMXELE—EHEANLE/NEHSRRITRNETEE, FARERE, ARNATRRBIEFLZHR EH
FHORREE, ITERANENEUESRE, AEESIEY, iR, e, [ A AIESEEIMRARR&T £, &#HP5LS
ELTH “RNHE"

The Communist Party of China (CPC) has solemnly promised to help poverty-stricken people and areas enter a well-off society in an all-round way. As a responsible state-
owned enterprise, DFM resolutely implemented the deployments of the Central Government and the State Council, shouldered the political responsibility of poverty

alleviation, and wrote DFM stories on the poverty alleviation battlefields in Tibet, Xinjiang, Guangxi and Hubei with sincerity and sense of responsibility, bringing about great
changes to the poverty-stricken areas.

ANABFWEEMXAN R, ES-IERRA. BEER. S ER. RBRER. #EHA. EMigERigEnmissk s,

W — D ERRENEMZIEN IR EZM I, BROVFBEREIZARMX U5, “+=1" fE, FRNATR
NERREHE 1.2 1270, BEKRA AR 9000 K A7, FERHERKRATE 192, KEKRME 12911, &l 3 5RA,
BINEERRARASR 2146 Ao BE 2020 F 5 B, ANABRAEKNOE (X) N\E (H) 25RAREE.

Based on the characteristics of the aided areas, DFM made continuous efforts in poverty alleviation through industry, consumption, employment, party construction,
education and infrastructure construction, promoted the effectuation of infrastructure and industrial projects that benefit the livelihood of people, and allowed poverty-
stricken people to enjoy the privileges offered by CPC. During the Thirteenth Five-year Plan Period, DFM invested more than RMB 120 million yuan for poverty alleviation.

L4 ?Tié#%@f_iﬂ.k “ﬁgﬁg” Building up a Fortune through Distinctive Industries

NEMBERFREHEATEFENE, AXNABBEINZEMIIESE, BASKM. P ILREIR. REAORRRES
BITEEDNT, AIIEEL “KREE” RS WTACWENHNARS, RIRFESMIIBRESRYE, BT EIEARA
DB LEFEIRE, RIBEARR,; WTFEEMMENA, BIFRRAENES BT RESEME. FE Lk
7, WTEENRRTFHR, AMITHRHEENRLES, MBI LMEEMIEIMMUER,; NTEEXL, XFAE

FRREIAE, BIALIFMA. FEAFAEERULNRR. BIINE “KRAEE" LIEmhE, AREAEESEM
WBT RS, ERABREE . RATVAES. BAMREY, KIIZRK. 2HUBEKRR,
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L4 E—Fsﬁﬁj:*ﬁ “’HEE%L” Facilitating Poverty Alleviation through Consumption

RRABFERER R ERBE KA T #ﬁ&k%¢lﬁAﬁﬁﬂ%mﬁﬁ*ﬂ“%mﬁ%%””%? , BOMBLLE
LT, MIRAREMX KR 5 %Eﬁﬁ%ﬁ o ERWAEE, RNATELERFMEEXARE T RERHES ﬁ%“
BELER" A, RUBOWHEBRKATXESMN, KR, [ AFtNeR~REeElE . f=5%, ANA
HEHATM2EETY, 2020 FEERIETEIXR 6800 KA.
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L4 j:—.l— H:II I:L:\%: yx** “éﬂéé” Mobilizing the "Ambition" and "Wisdom" of Poverty-stricken People

HERAMARATEENRARR. B 2013 F, ANAREY “RKREETEY , &AM 3000 HTH %;EA.%E
ER2AARFEN () 2, BEAAEFERHF L. RN, ZFRABRZRDRIFSET IS, BRAFLSKEEE
RS, ST “HE + pll” R, BIERERES DRIV ARFRETHREDT, WHTEFFNR-IIFR lF?
LRI “FEAANTE , BRIVESHLHEANAE TEELTE, MMSKI BBk, sEMBRR" 898 T.

PERIETZI, HEBAHARI R RXNAERBLEIFNERR AR EMRE S MRE ARSI, ILRABMEMNR
Bl BMEAFL, UEANNEELRERANAE, MRRUIRNAAUSE, fHERISHEEH. ZHEEEL. KR
ERER, SRS NIRHIIETFES.

It stime to forge ahead again when a victory is secured. DFM will earnestly consolidate and expand poverty alleviation results and embark on the path of rural revitalization
for achieving a more solid poverty alleviation foundation and more sustainable poverty alleviation results with more powerful initiatives, thus gathering more strength,
quickening the agricultural and rural modernization pace, promoting efficient and high-quality agriculture and a livable rural atmosphere, allowing peasants to become wealthy.
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DFM'’s Responsibility Performance Footprints in 2020

Bl R X Bkt X 2 R 3

DFM-aided Regions All Got Rid of Poverty

FRNABRUSELRERREARKIE, LELARRBAFE, TASWE, ARUDER TR EUGHILE R HKWLE. B,
HEEEME (K) \& () BEKIE, 2T IREERREARE. 2020 F, AXNATHEKRN 8 MEH A LIMAE A THEIE.

Bl A XA B HRR TIFRE SR H IR

DFM'’s Poverty Alleviation Efforts Won High Praise from All Walks of Life

4B 7H, ESEEADBEMESR (T A/NUIMNRESIRER "8 ) —3 NANATEETE#HITTRE 10826 H,
(ARBIR) TIR (RRAE: HKARN WEBIESN) —X, 2ENMATANAE “+=1" KRTIFEER.

Bl tEAX “UsR[ER BHHED

The 7th Corporate Social Responsibility Month of DFM in 2019 Was Successfully Held

68 18, MU “HERFHERK NEFNARNAE 2020 F (B5LE) “H=HZER" ERXBD. FAEHERERERES
BEKT. aNEBEE. BREE. AHDERSFIEART 60 RIBERKLEED), #E—FHIIANATNITERETL R,

B £ TR e R 15 P o

Going All out to Win the Battle against COVID-19

EREHEMARENE B B, ARARFEAESRE, £ NESTMAILRIL. FUXREA, BET 20 7K
I ARERBRITBERYNE 1.05127T, 3R “MEmMARBIHITRERE TR, R T MFHELA B B b e
Fa s FR S,

G AYNSIES] = b= pis =2kt
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B EEFREEIIHERR

Livestreaming Sales Contributed to Poverty Alleviation through Consumption

8B 8H, ARNATESE "BEEMRFS— =KX=
Pl K. ZARNABERRES “520 REWYT” EELEHE

@A ARG TRIZRITEERTHER

BEKAR T RS, BYERTANANER 2R

HEUAR. 2020 F, RRNABLEEKRAZENA 6800 &R 7T0

Dongfeng Changxing Science and Technology Co., Ltd. Was Rated as the National Advanced Collective against COVID-19

9H8H, 2ERTHEMRBBEREAZELRARARERELE T, RANGITRKRNERATDARNRRTENTE
EEBRITTY 424 BREL £ RIHRSS 35 FARMLLE, WERTEXHBIFMEXERBZHET, RR “2ERGHE

MR B IBEER" MSHERRE,

M SHETRIAAT (HSFRERE)

DFM and Its Subordinate Units Released 2019 CSR Report

9B 9H, ARREEI TARNAEBRAT. AXNARAERRAE. KANMMNAEFERRAR, BIL LR EKG L (2019
HERTERSE) o XEANATBME FEWVERRREKDZ I TECZRERESEMRE, ETAtERRSEUHESRETER

RMEHERS Mo

Bl AR aSRERRIERAIERRSE 8 U

CSR Development Index Ranked the 8th Among State-owned Enterprises in China

11 8 138, AEHRRERLS (BUWHETEERPS (2020) ) o (EEB) BF, AXNAF 2020 =2 EREERS
B9 85.2 97, fuUrEE Y 300 sRIEEHR S 10 &, EHREIL 100 s=IEHRE 8 B

Bl 0@ “ARERE ABERAR

The 4th DFM Dream Car Competition Commenced Officially

98281, FlE “ANZEE" RHEFSFAFLIFIRIT
AREFIREXBEN. ABEHANABDSHEFTFEL W H
WEER ANAZEESZKEED, R3ITERIMER
100 72 HFSE, EEHAFERRERNTI AL B7E
HE, BUS TR,

RRRE. HRIBTRCEIES1E

DFM and CASS Furthered Strategic Collaboration

128248, ARRARSHEHMBEE LR TERTRO.
PEFRESHBAFEONATINED. ZHFREFR
RUSRAERRBFRE, AeREHEHE TR K
Rt = RETFTFEM, AMEATRERVHRFTERR
KFMRIZKF BRI E,

SEME “ANBEE KFEBD

SHhEHRREVHSFEMRRFL. FERESTENN
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CSR Management
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CSR Organization
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CSR Governance
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CSR Idea
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BiE (RAEERABRABHSTEEENE) , ANQBREHELHSTEANEE. HITE
ENSEMNEESHENS, MERITIMBIERETEBREGES, SMHRFETFERE
5 &R,

Based on Measures of DFM for CSR Management, the Company specifies the contents of the CSR planning management,
implementation management and operation evaluation etc., strictly implements external donation procedure and information
reporting system etc. and realizes the standardization and systematization of the CSR-related work.
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It has set up DFM CSR working committee, with the board chairman and general manager as chief, the Work Department of the Party

Committee as a leading department to be in charge of the CSR-related work, organizes the relevant departments and personnel of
various affiliated units to coordinate and advance the CSR-related work.
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CSR Planning

L i.FH “;l\i_l 7 1'|'"Z|J 2 0 EE‘ & E *ZT‘ Background and Objective of Dongfeng CSR “Nurturing” Plan 2.0
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Driven by the strategic vision of "becoming an outstanding corporate citizen in the automobile industry" and the philosophy of "Life-
giving Breeze and Rain for Nurturing All Sides", through "Three Steps" of performing layout, advancing practices and solidifying CSR
performance, DFM achieved three goals of "the culture leading, strategic orientation and multi-party collaboration of CSR practice; the

universal recognition of CSR culture and practice by the stakeholders; the CSR development level being kept ahead and continuously
upgraded".

L /t.F\b—(l: “il\i_l” i'H?.'J 2.0 ;Eﬁ{ztg Practice System of Dongfeng CSR "Nurturing” Plan 2.0
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DFM’ s "Nurturing" Plan 2.0 scientifically and systematically divides Dongfeng's social responsibility practice system into five major
areas of responsibility.
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Fulfilling political responsibilities: Guided by correct political orientation, DFM conscientiously implemented the party and national
policies, and made positive contributions to improving the country's basic economic system and consolidating the party's ruling
economic foundation.
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Fulfilling economic responsibilities: DFM constantly improved the quality of operations, achieved preservation and appreciation

of state-owned assets, and promoted local economic and social development; DFM also vigorously implemented the Belt and Road
Initiative and advanced international operations; by deeply implementing its Commercial Ethics Convention.
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Fulfilling stakeholder responsibilities: DFM continuously improved the responsibility system and communication mechanism of
stakeholders, enhanced the responsibility practice level, and accurately and effectively responded to the demands of stakeholders;

it also strove to pursue customer satisfaction, allowed employees to work and live happily, and sought win-win development with
partners.
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Fulfilling environmental responsibilities: Adhering to the concept of "producing green vehicles in an energy-saving and
environmentally friendly way", DFM focused on ecological environment protection, extensively launched the "Green DFM 2020"

campaign, accelerated the construction of a green full value chain, vigorously provided green products, and strove to cultivate a green
DFM culture.
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Fulfilling social responsibilities: With DFM Public Welfare Foundation as a platform, the Company and its subsidiaries participated in
disaster relief, promoted the development of education, offered support for public entrepreneurship and innovation, promoted the
construction of a civilized automobile society, etc., thus building unique charity projects and enhancing DFM's social image.
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During the Thirteenth Five-year Plan period, DFM vigorously advanced the "Nurturing” Plan 2.0, and achieved significant results in
CSR work. In the beginning of the Fourteenth Five-year Plan, DFM focused on sustainability issues, gradually started the preparation
of "Nurturing" Plan 3.0 in combination with CSR practices and CSR development trends during the Thirteenth Five-year Plan, so as to

consolidate and deepen the CSR achievements of the Thirteenth Five-year Plan, and promote comprehensive enhancement of DFM's
responsibility performance capabilities, responsibility performance effects and responsibility performance influence.
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L4 ﬁ)ﬁ*iﬁ J\1£IET%EH:7'L; Carrying out theory research of social responsibility
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In 2020, DFM and Chinese Academy of Social Sciences (CASS) closely worked together in CSR issue research, CSR management and
CSR communication, so as to advance CSR construction, conduct industry standard research and policy research, identify new CSR
issues, and continue to promote DFM’ s professional and systematic CSR development.
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Issue Identification: CSR-relevant issues are identified according to international standards, the Chinese government's policies, major
public concerns, similar issues identified by companies in China's auto industry and relevant industries as well as the Company's

development plans. Specifically, general issues are identified according to international standards, the Chinese government's policies
and major public concerns.
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Deliberation and Finalization: The identified CSR-relevant issues are deliberated before DFM CSR-specific issues are finalized.
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Prioritization: In order to underscore the importance of CSR-relevant issues, DFM conducted a survey based on an electronic
questionnaire (3,630 valid copies) and 18 interviews among internal and external stakeholders. A matrix of core issues were created in
two dimensions - The Impact on DFM Operations and The Importance for Stakeholders; issues in the pool of issues were prioritized.
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By comparing the poverty alleviation and CSR results of Poverty Alleviation Office and CSR Office under DFM with online standards,

DFM's poverty alleviation units and Dongfeng Benevolence Foundation had developed clear poverty alleviation and CSR systems,
whose autonomy in project involvement was significantly enhanced.
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In order to summarize experience, commend good examples and promote DFM's CSR work to a new height, DFM gave commendation

to those units with excellent performance in CSR in 2020. To be specific, Dongfeng Asset Management Co., Ltd. won the honorary

title of "Unit with Outstanding Contribution to the Battle against COVID" awarded by DFM; Dongfeng Nissan Passenger Car Company,
Dongfeng Motor Co., Ltd. and DFS Industrial Group Co., Ltd. won Merit Prizes of DFM CSR Cases in 2020.
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DFM continuously improves the internal communication mechanism of social responsibility. On the one hand, it holds face-to-face
communication with employees on enterprise development, salary and welfare and other contents through communication meetings,
situation goal education, interviews and other forms; On the other hand, it issues the annual Social Responsibility Report and Social
Responsibility Work Bulletin to all units under its flagship, and discloses the performance of responsibility in a timely manner and
enhances responsibility communication and information sharing.
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Stakeholder Involvement

FNABTHFELSREIGDBL . —HHE, EHAEABETEEREMROEMLE, =
DB EBRMERRA, FARBOEERE, B2k, y): E’JT’%T%M%J BHRIE A
—7HE, RREMAEIEETESN, THHERERE

DFM continuously enriches external social responsibility communication methods. On the one hand, on the basis of improving the
communication effect of existing communication platforms, it makes full use of new technologies such as the Internet, develops
new communication channels, establishes diversified and multi-level communication mechanisms, and strives to achieve accurate
communication; on the other hand, it compiles and publishes the Report on Precision Poverty Alleviation, participates a series of CSR
meetings, and continuously broadens the responsibility communication channels.
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DFM adheres to the strategic requirements of "improving quality and enhancing efficiency as the center and promoting industrial
transformation and upgrading" determined by "Made in China 2025", and always insists on getting stronger, better and larger, as
well as basic guidelines of "innovation-driven, quality first, green development, structural optimization and talent paramountcy”,
accelerating the deep integration of a new generation of information technology and the manufacturing industry. In 2020, DFM
experienced a steady increase in its operation quality, a major breakthrough in core technologies, and significantly enhanced product
competitiveness; moreover, its independent business continued to expand, digitalized and electrified transformation was in steady
progress, and the deployment of planned, energy-saving and safe electricity resources has basically been finished; DFM has been
accelerating its pace of going globally, integrating itself into the construction of Belt and Road, and witnessing a steady expansion of
overseas market.
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In 2020, DFM comprehensively implemented the guidelines and

policies of the Central Committee of the Party, the State Council
and the State Asset Management Commission of the State

Council on deepening the reform of state-owned enterprises, as P N ) P
well as the Three-year Action Plan for the Reform of State-owned ANABRENRBEREZE (TA) SWE 2020
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Responded to National
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DFM proactively responded to the requirements of the Medium- and Long-term Development Plan of the Automobile Industry,
accelerated reform innovations, and deepened the transformation and upgrading. In 2020, DFM took the courage to shoulder the

responsibility of automobile enterprises as a vanguard, firmed up new energy vehicle route, set up "h Business Unit" and embarked on
the road of high-end new energy automobile market.
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Under the guidance of Xi Jinping's Socialist Thought with
Chinese Characteristics in the New Era, DFM Party Committee
vigorously implemented the spirits of the 19th CPC National
Congress and the Second, Third, Fourth and Fifth Plenary
Sessions of the 19th Central Committee of the Communist

I=_

2020 FRNABREIFR

Party of China, and strove to win two tough battles in terms of
epidemic prevention and control and business development.
By strengthening the strict governance over the Party, DFM
focused on the party construction requirements of state-owned
enterprises.
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Insist on and Strengthen Party Leadership in All Aspects, and Resolutely Implement “Two Upholds”
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Enhance “Three Fundamental Constructions”, and Reinforce the Foundation of High-quality Development
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Implement the Party Organization Route in the New Era, and Build a High-quality Cadre Talent Team
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Profoundly Grasp Propaganda Thought and Tasks, and Accumulate Strong Strength for DFM
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Governance over the Party, and Cultivate a Clean Political Ecology
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Strengthen and Improve United Front and Group Work, and Shoulder New Responsibilities and New Tasks
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Promoting the Auto Power Strategy
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Innovation-driven
Development
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Currently, DFM's R&D institutions are under uniform coordination and guidance of the Headquarters. With Dongfeng Motor Group
Technology Center and Dongfeng Commercial Vehicle Technology Center as main bodies, an open composite R&D system is formed

within the R&D departments of all subsidiaries work through collaboration.
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DFM insists on independent innovation-driven strategy and persists in "improving one generation, developing one generation and
researching one generation”, and always sees innovations as the fundamental driving force for its development. Moreover, centering
on 2 core strategies of “green energy” and “intelligentization” , DFM advanced the implementation of “928 New March”
Technology Development Plan, and made breakthroughs in 9 key technological fields, and put into operation 8 initiatives to promote
scientific and technological developments.
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DFM earnestly fulfils the general requirement proposed by the SASAC, namely, "giving play to the pivot role of central enterprises, and accelerating the breakthrough of core
technologies", and pools advantageous resources and power to tackle technical difficulties by following market trends. In 2020, DFM made breakthroughs in weak links, and

provided a strong driving force for building competitive and sustainable products and technologies and shaping first-class enterprises.
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Independent Brands
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DFM upholds core values of "quality, wisdom and harmony", insists on combined deployments of passenger car and commercial car,
and provides the users with all-round and full-life-cycle premium automobile products and services. In 2020, DFM officially established
a brand management institution; and incorporated branding into strategic management category; it also launched Voyah (a high-end
new energy vehicle brand) and Dongfeng Go (a travel service brand) to enrich and expand its product matrix. According to the Chinese
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brand value rankings released by Interbrand and World Brand Lab, DFM brand still maintained its ranking among Top 50.
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2020 was a decisive year to win the tough battle against poverty. DFM earnestly implemented the decisions and deployments made
by the CPC Central Committee and the State Council, and provided the poverty alleviation funds in accordance with the requirements
of the Implementation Plan of DFM for Supporting the Three-year Action to Win the Fight against Poverty. It also distributed the 2020
Poverty Alleviation Work Focuses, signed the Letter of Poverty Alleviation Responsibility and engaged in other initiatives to further

consolidate poverty alleviation responsibilities, clarify working goals and key tasks, and carry out poverty alleviation work in terms of
poverty alleviation through industry, education, consumption and employment.
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During the Thirteenth Five-year Plan period, DFM focused on poverty alleviation goals and tasks, implemented poverty alleviation
initiatives, drove the partners, suppliers, dealers and clients to engage in DFM's full-value chain poverty alleviation system, gathered

corporate, social and personal strength to form a powerful combined force against poverty, explored DFM's own targeted poverty
alleviation model, and contributed DFM's wisdom, schemes and power to the battle against poverty.
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L4 ?ﬁ% DFM Made Efforts to Support Xinjiang
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L4 P—éﬁ DFM Strove to Support Tibet
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Shouldering the responsibility of vitalizing Tibet, centering on the overall goals of "maintaining stability, promoting development
and benefiting people's livelihood", in accordance with the working principles of "incline to the people's livelihood and lean to
the grassroots, highlighting intellectual aid to Tibet, medical aid to Tibet and cultural propaganda", DFM promoted the steady
development of Gonjo County and Jomda County in Changdu District of Tibet Autonomous Region through multiple dimensions of
relief measures, including fund relief, intellectual relief and project relief.
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° /E]IE DFM Worked Hard to Nurture Hubei
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As of May 2020,Kalpin County of Xinjiang, Mashan County of Guangxi and Fang County of Hubei offered fixed poverty alleviation
services by DFM; 4 provinces (autonomous regions) and 8 counties (cities) under pair assistance, including Gonjo County and Jomda
County of Tibet, Xingshan County, Enshi City and Wufeng County of Hubei, all got rid of poverty.
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In 2020, DFM fully implemented the decisions and deployments of the Party Central Committee and the State Council on preventing
and defusing major risks and promoting high-quality development, and made efforts to deal with the risks occurring during business
operations by centering on the working requirements of "eliminating pain spots, solving difficulties, dredging jamming points,
improving weaknesses, consolidating the foundation, enhancing quality", under the guidance of new development ideas. In this
way, risks and problems were contained and solved. First, strengthening the prevention and control of risks, advancing normalized
and systematic work against major risks, constantly improve risk management systems, and organizing the preparation of major risk
control lists and risk management plan for the Fourteenth Five-year Plan; second, strengthening centralized and uniform leadership
of Party Committee, focusing on epidemic prevention and control and various risks and hazard following the resumption of work and
production, adopting a risk list for troubleshooting, conducting dynamic assessment and trending analysis, improving DFM’ s risk
assessment effectiveness, and guaranteeing stable production and operations during the epidemic period.
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Under the guidance of Xi Jinping's thought on socialism with Chinese characteristics in the new era, DFM fully implemented the spirits
of the 19th CPC National Congress and the Fifth Plenary Sessions of the 19th Central Committee of the Communist Party of China,
enhanced "Four Consciousnesses", firmed up "Four Confidences”, practiced "Two Upholds", and faithfully fulfilled duties assigned
by the Constitution of the Communist Party of China and the Constitution of the People's Republic of China; by giving priority to
political supervision, and maintained the big picture of the Party and the Chinese nation, DFM reformed development goals, improved
supervision mechanism, strengthened the supervision and restriction on power operation, guaranteed the effectuation of supervision,
and promoted development; it also strictly and incessantly followed the spirits of Party Central Committee's eight-point decisions,
and strengthened a deterrent of "not daring to corrupt”, a mechanism of "cannot corrupt” and the consciousness of "not wanting to
corrupt"; moreover, DFM established a high-quality and professional discipline inspection and supervision cadre team, created a clean
political ecology, and provided strong political guarantee for the commencement of the Fourteenth Five-year Plan.
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Market Development

2020 FF, RNAB2EEE 345.8 m, TIHRE =,

In 2020, DFM sold 3.458 million vehicles throughout the year, ranking the third in the industry.

BENAREFRAELBSEHEN, EHUFHEE, AL LTHINERNE, XA E=5E
BAER, RELFERE. XENIMKRIRLHED. RitFRED 10 28 AMERE. 10000 7
TEEERE, MBBABEE R, LG8 40 5 AR, 2020 E21THHE 1133 A&, UdlE
maREEm,

Dongfeng Nissan Passenger Car Company under DFM pursued innovative marketing, advanced digitalized transformation, made
deployments on online and offline markets, took the lead to build a three-level livestreaming system which covered senior
management, regional cyber celebrities, and dealers. Up to now, it had held more than 10 large-scale HQ livestreaming activities and

10,000 outlet livestreaming activities, attracting more than 1,000,000 viewers and 400,000 new followers. In 2020, DFM cumulatively
sold 1,133,000 cars, ranking the fourth among mainstream joint ventures.

BEFARRZITREROERABRKEN. HEB. BERAN “88RIL" FEAN “K@EHEER ,
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Dongfeng Changxing Science and Technology Co., Ltd. under DFM adjusted the "self-operation model" prevailing in Wuhan, Shiyan
and Xiangyang branches as "operating lease model" so as to improve urban operation quality; opened multiple channels and
conducted cross-section cooperation and advertising for low-cost client acquisition; held the 2nd December 1 Taxi Taking Festival

in Wuhan, Xiangyang and Shiyan, which achieved satisfactory results. In 2020, DFM Travel Platform embraced 2,000,000 users, with
300,000 monthly active users, 80,000 orders per day and 4,000 registered on-demand vehicles.

BN ARNARLNERABT RS HHEW, RELSIESEMNSEHRE @ HHHN, T
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Dongfeng Honda Engine Co., Ltd. under DFM responded to market changes in a timely manner, guaranteed the supply of motor assemblies

and spare parts, and expanded new business modes and overseas markets. In 2020, DFM achieved an annual sales income of RMB 31.2
billion yuan, with a year-on-year growth of 11%; earned a profit of RMB 3.06 billion yuan, with a year-on-year growth of 14%.

BETANEFEERARDRIMAR. HERIFEDD, &R “ANEL" AEFERRI@S5HE,
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Dongfeng Off-road Vehicle Co., Ltd. under DFM made proactive explorations, expanded non-military market, explored the effectiveness
and potential of stock resources of "Dongfeng Mengshi”, strengthened the cooperation with military trade companies, and embraced
177 orders under 11 programs; increased the contact with special refit enterprises, industry clients and competent emergency
departments, as well as product displays and propaganda, and offered preliminary propaganda and brand placement for the launch
of M50. In 2020, DFM sold 9,845 military vehicles, promoting its quality and brand construction to a new stage.
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Driving the Development of Local Economy
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Localized Employment
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Localized Procurement
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While recruiting new employees, DFM strictly follows the Employment Promotion Law of the People's Republic of China, establishes
open recruitment systems, and refuses discrimination in employment because of nationality, gender, race, region, household

registration and employment forms. As of December 31, 2020, DFM boasted 134,456 employees in total, including 166 foreign
employees, with a localized employment rate up to 99.86%.
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Guaranteeing premium supplier resources and advancing localized procurement are one of the critical procurement strategies

for DFM. In 2020, DFM promoted the deployment of "Nurturing” Plan, constantly improved the supplier accountability system and
communication mechanism, accurately responded to the supplier appeals, and served local economic development.

BEFRRNAERNDBRABD RN L EHBICHESEEEMBIME, H3EHIL
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Taking into full account the advantages of Hubei Shiyan Spare Parts Base, Dongfeng Motor Co., Ltd. under DFM expanded the market
share of Hubei Hengyi Automobile Fasteners Co., Ltd., increased 107 new standard products. The annual procurement in 2020
increased by 5.5 million.
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Dongfeng Honda Auto Parts Co., Ltd. released and implemented the Supplier Management Regulations, which specified management

details for key links like the entry, assessment and exit of suppliers. In 2020, DFM's procurement amount reached RMB 1.786 billion
yuan, while local procurement amount in Huizhou was RMB 303 million yuan, accounting for 17% of total procurement amount.

BETIANBREERATZRE. XHERNFIHRET, a4 His, BhitthFEFRRE,
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On the premises of satisfying quality and delivery requirements, Dongfeng Commercial Vehicle Co., Ltd. under DFM preferred to local
suppliers to promote local economic development. In 2020, DFM had 463 suppliers and its procurement amount from these suppliers

reached RMB 25.7 billion yuan; there were 254 local suppliers with a procurement amount of RMB 20.5 billion yuan, accounting for
80%, with a year-on-year growth of 6%.
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Zhengzhou Nissan Motor Co., Ltd. under DFM continued to advanced localized procurement, enhanced the proportion of the goods
supplied by local suppliers and encouraged remote suppliers to set up local factories by optimizing the supplier system and enhancing
strategic cooperation with local suppliers. In 2020, DFM's domestic suppliers accounted for 87% among all of its suppliers; there were 6

local enterprises in Henan Province among all 12 strategic suppliers for Zhengzhou Nissan, which played a significant role in its supply
chain.
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Confronted with a new pattern of economic globalization, DFM steadily accelerated the pace of "going globally" in accordance with the
new vision of "establishing the world's first-class enterprise” proposed at the 9th DFM Party Congress. Focusing on regional markets,
DFM integrated itself into the construction of Belt and Road, set foot in overseas market in an organized way, strengthened the studies
on international market, promoted talent cultivation and experience accumulation, and quickened the shaping of international
operation capabilities.
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In 2020, in the face of multiple challenges including prevailing COVID-19 epidemic at home and abroad and Sino-U.S. Trade War,
DFM made great efforts in the epidemic prevention and control at home and abroad, overcame lots of difficulties and continued
to meet schedules through online marketing and other means under the circumstances that their major exporting countries were
heavily affected by the epidemic, cross-border business trips were greatly restricted and business communication was significantly
undermined. DFM successfully exported 69,000 cars in 2020.
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Adhering to Legal and Compliant Operations
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Law-abiding Compliance
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Focusing on the overall goal of building a state-owned enterprise governed by law with perfect governance, compliance, standardized
management and good faith, DFM constantly promoted the construction of the rule of law.
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In 2020, DFM engaged in the construction of legal compliance system from three perspectives: building a compliance system,
classifying core regions to be covered, and promoting the implementation of compliance guide. DFM preliminarily completed the
framework design of legal compliance management system, clarified basic working processes, key areas and guarantee measures
of legal compliance management system; developed a series of legal compliance guideline documents in 4 fields, including new
energy, trade secret protection, foreign business and intelligent networking human resources, sorted out the current status of legal
compliance in relevant fields and proposed risk prevention and control suggestions; distributed the above guideline documents
through multiple channels, organized trainings, explanations and interpretations, promoted subordinate units to better understand
and implement these documents, assisted them in perfecting and revising relevant systems in a timely manner, and eliminated risks at
the institutional level.
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Centering on mid- and long-term plans and annual performance goals, DFM insists on the idea of fair competition, strengthens refined

management, consolidates risk firewalls, promotes and maintains fair competition, and guarantees that all transactions are made in a

fair and orderly way.
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In 2020, DFM constantly strengthened the practice of Commercial Ethics Convention, and adhered to the principles of voluntariness,
fairness, equality and integrity during production and business activities; resolutely fought against exclusive monopolization that
restricts fair competition; strictly prohibit and prevent insiders and others who access to inside information from violating applicable
laws and regulations or disclosing inside information; persisted in external openness and cooperation, and facilitated the optimization

of a fair competition environment for foreign enterprises. DFM also signed the Agreement on Common Integrity with its suppliers, and
was dedicated to creating a compliant, clean, open and transparent business environment.
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DFM vigorously explored and advanced the reforms of mixed ownership, accelerated the construction of market-oriented business
mechanism, developed long-term and stable development strategies, specified the responsibly body for integrity, and created an
honest operation system; truthfully, completely and accurately disclosed information, and built mutual trust and win-win relations
with stakeholders; perform obligations and enjoy rights in strict accordance with contracts, agreements or other commitments, with
good contract performance for the whole year. In 2020, DFM was listed in "2020 Chinese Credit Enterprises Top 500", ranking the 16th
place.
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Incorruptible Management
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Cracking down on Violations of Laws and Irregularities Continuously, and Strengthening a Deterrent of “Not Daring to Corrupt”.
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DFM resolutely implemented the requirement of "making greater efforts to fight against corruption in state-owned enterprises”,
strictly punished cadres and employees who violate applicable laws and regulations, investigated the corruptions, and strengthened

the deterrent. In 2020, discipline inspection committees at all levels in DFM accepted 186 cases, gave the Party's administrative
punishments to 210 violators, and transferred 10 severe violators to procuratorates.
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Addressing Both Symptoms and Root Causes, and Firming up the Mechanism of “Cannot Corrupt”
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DFM coordinated 5 systems including clarifying responsibilities, fulfilling responsibilities, appraisal and accountability, and
developed the Opinions on Strict Governance over the Party and Clarification of Main Responsibilities. It then proposed improvement
requirements by investigating cases, analyzing deviations and blind spots occurring during party construction and business
management. In 2020, all levels of discipline inspection committees in DFM issued 338 discipline inspection and supervision proposals

to urge concerned units and competent authorities to establish mechanism, plug up loopholes and strengthen management in time.
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Strengthening Integrity Education and Anti-corruption Consciousness, and Enhancing the Consciousness of “Not Wanting to Corrupt”
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DFM strengthened integrity education, produced warning education films and organized employees to watch these films, and
enhanced the effectiveness of warning education; conducted the Propaganda Education Month on Clean Party Construction and
Integrity, organized party members to profoundly study the Constitution of the Communist Party of China, party discipline and national
laws and regulations. In 2020, DFM organized 1,402 learning and educational activities, totaling 76,213 person-times; pooled more
than 30,000 party members and key staff to learn about disciplines and laws, promoted learning effectiveness through examinations,
and enhanced integrity through learning; planned a series of integrity culture activities in multiple forms with distinctive themes and
rich contents, and advocated integrity.

—REHREUE. FEEE. TEE, AT 2020 FiREIEFRK 20 Z127T, BRHREREK
@EE)ZB’\JEKMI@, ﬁﬁ?%ﬁﬁﬂ?é cRIR. LERIREERE, BUAESHEF, REMITIERN
ISR NP2 R ERR A 2.

By advancing "not daring to corrupt”, "cannot corrupt” and "not wanting to corrupt”, DFM recovered an economic loss of over
RMB 2 billion yuan in 2020, effectively defused major risks related to corruption, greatly enhanced the bottom line and discipline

consciousness of cadres. Moreover, its political ecology significantly improved, and anti-corruption achievements were turned into a
great power that escorted its high-quality development.
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Building Craftsmanship with Customers
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Premium Products
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Focusing on customer needs, DFM has established the quality management system of the whole value chain, and makes full efforts

in all aspects of commodity planning, R&D, procurement, manufacturing, marketing and service, to constantly improve the quality of
each link, and aim to provide customers with premium products.

N ] =
° /IEFZEDEE Attention to the Quality of Products

BINRNAERNEBRABTEMEFLREEE L, NN~ T HEANF, B2ME®
BERZE SOP e SEhEERR, T molEMREMRIEL, ST 1322 MEHRIRLE,
351 MARFRIAL, 457 TEEERMEEIRIOH =KL,

In terms of new vehicle development and quality assurance, starting from the strategic T17 program, Dongfeng Motor Co., Ltd.
under DFM perfected the benchmarking system from commodity concept to quality business activities in the SOP stage; to ensure

product quality and reliability, DFM finished 1,322 spare part tests, 351 system tests and three-level physical verification of 457 vehicle
performance tests.

BETIRRSHHAEERAR BC XMBETREAMEXKERA;, MAREEEKRZESEL, 16
BHEER BT 30%.

Dongfeng Special Commercial Vehicle Co., Ltd. under DFM witnessed a significant increase in the accomplishment of Category B and C
projects; gradually established a R&D quality management system, fulfilled 16 indicators, which enhanced by 30%.

RNABIRE (MEAE~REREEEG) M (EEFEnd D EBEFINENE) WEK,
AE12020 F5 8 6 HE 2020 4 10 B 26 HAEFWEDFRAZE, Hit 8868 . 2 KA EIEEE
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L 1%"%%” iﬂftﬂ Protection of Intellectual Property Rights (IPRs)

RRABRREINR AR LA AR, SRERRNAIETIE, ITEMNRFNENE.
TA. ®IF. BE2ES, BUMRFNIERIHEE, FRABEFRERALETN, EigkH
FMRFNERERERS, MRAIRFISHNE R,

DFM regards the protection of IPRs as a strategic effort to promote industrial transformation and upgrading and high-quality
development, and builds a complete chain of creating, utilizing, protecting and managing IPRs; strengthens the top-level design and

construction of IPRs, develops utility patents, enhances job assessment, constructs an IPR information management system, and
increases the propaganda of IPR culture.

A= 8l3E Creation of IPRs

FREARRMEML, S5 REWFERXRIBE. M. BRI~ RO R AR
TRRPW, ERYELENEENENAS; FIENIRFREIFITL, BET LA
RIMALINE FREAMRBEAL, 2. FKIPZOER,

HIRF=HGE A Utilization of IPRs

FREARIBMSEZT M NEIREAT, THRERIMNAREIAERARRREL, R3EH
fom; BUBMARNARFNERRANSERE, 26 (FARHEMLRVBRALZH D
RS , DIEHXARESETH SMARRIRH S AT E L.

3N EIE Management of IPRs

BIRNNIRAFRERAEER S KMAIRFNIFEEEN, BALTH. BEREFNIR
NI ERENNE, AEMRFIERKASEMNE, FIPRFESETHERE. BXLTEE
B, TERAEE. AREE. BirEESFWSTER,

2020 &, RRABRBEFZIRE 3048 4, AL FEIRN 133%, FILLIEHK 203%; RBE
FIELLL 2391 4. 227% MEILEKER, (IEENEFBEEFLAENAFERS, EE—KH
EMATFEREE 2000 R EEHR,

In 2020, 3,106 utility patents of DFM were accepted, accomplishing 133% of the annual goals, with a year-on-year increase of 203%;

moreover, it developed 2,391 utility patents, with a year-on-year growth of 227%, ranking the top among independent whole
automobile brands in China, as well as the only whole number of automobile group whose utility patents exceeded 2,000.

BEMNEMRERNERABSEE (HRFNEENE) HELTIINEMmINE, FRLZBETIR
AENETUE 3R, HEFHEFRTRINEFMEXKR, 2020 FATREHRZELALTH 76 T,

Intelligent Power under DFM launched the Methods on the Management of Intellectual Property Rights and implemented dedicated
incentives; organized 3 dedicated trainings on the enhancement or rectification of utility patents, released and implemented licensed
patent-related awards. In 2020, 76 utility patents of DFM were accepted.
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Excellent Services
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Following the business philosophy of "care for everyone, and care for every car”, DFM takes customers as the center, and strives to create a highly satisfactory service
experience for customers in all aspects from sales to after-sales.

=l ’
i %’F-' 9&%\‘ '_Eqii Customer Relationship Management

ETANFEREABH#—PREZEFERKTE, EHAKNNMRSS. RXXMEE APP. NHEEH/MEF. WindLink ZE4]
—ABVEEIERE, KIMAELEE. ARE. R, HERN. TRAMROBEH. MO TITFL LIRS, BLREF R
BHERS, RATFEZERS, BARFN /ERLERE, KMERPNERAN. 8E 2020 FK, EEFTFEEEE 90 7,

Dongfeng Passenger Vehicle Co., Ltd. under DFM further optimized direct customer access platforms, and constructed a direct access matrix composed by DFM Service
Account. At the end of 2020, DFM boasted nearly 900,000 customers under direct access.

i g)j ?ﬁﬁﬂii Customer Complaint Handling
FETRINBFAEBRATREMAMTEZT A RIFEENG], B RIFNEIFRMLAIEGE, RESEEFER, BUEA
®iF 5 BXAXNGILER P RIFMIERE, BAZFAHEE, 2020 FF2FKIF 5 HXHZFZE 96.8%.

Zhengzhou Nissan Motor Co., Ltd. under DFM constantly optimized and perfected customer complaint management mechanism, set up good customer complaint response

system, identified customer needs in time, and established five-day settlement rate of customer complaints to improve the processing quality of customer complaints, and
enhance customer satisfaction. In 2020, the five-day settlement rate of customer complaints reached up to 96.8%.

L4 g)j 11:1 n_.\1%$)h Customer Information Protection

BEFARNEHFEERADEMNEAEERL2RT, WEFAGEENEEMERHITORERE, HFNTERUNERFNRTILE
TRBERNE, FAEENEENEBRLAEEXBIJREPEFRE, BREMRSENZ EF FT#1T,

Dongfeng Off-road Vehicle Co., Ltd. under DFM attaches much importance to the protection of customer information, implements graded management on the query and
usage of customer information, and sets up different permissions for different levels of staff at different posts.

BETANZEEFREAEERARNEREEHETS PABRRIPAEXIEREN, FIEEERIFER, FREMSELEZNRAR
EiEfI H S Y EEENRPEA DAER, BRESTHAPAEE. B, HEHERIFEALXHEM.

Dongfeng Infiniti Automobile Co., Ltd. under DFM urged the suppliers to obey applicable laws and regulations related to personal information protection, and adopted
reasonable and necessary technical measures and other measures for proper management and protection of personal information.

i %:F ﬁ%fgﬁﬂ Customer Satisfaction Promotion
ANABTRARUER AL, BYRPHREEREGE, BOTFARTPRESERSS,
DFM always takes the customer as the center, establishes a customer satisfaction survey system, and strives to provide customers with an excellent service experience.

BETHERNARSEERARBIMEARS ESUAREABREBALE, ERIERS REEHEXEIE, KkES
THREPES. XYRINEEHRER ﬁﬁﬁ,ﬁ'ﬁﬁ\%%,ﬁﬂﬁﬂ@Fﬁ%gomwﬁzmMEM$ﬁ% ERDRR
RIFTE 94 D UL ERIS KT,

Dongfeng Honda Automobile Co., Ltd. under DFM initiates a customer satisfaction survey through its official WeChat account; the questionnaire will be pushed on the second
day following the completion of relevant services to hear the voice of the customers in time.
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Sharing Development Results with Employees

gzk*yﬁ ANABEEERRSohAEEM, KEFE TRERE. HoiaR. S, KEKRR. AS
Fundamental Rights and MEEHFENGELEIRFIE, MERIEEAERE, RIETEWEEIE, #iP BRI
Interests HE AN o

DFM has fully implemented labor laws and regulations, formulated labor employment management system in recruitment,
employment contract, labor discipline, rest and vacation, personnel files and other aspects according to law, strictly assumed legal
responsibilities, actively fulfilled enterprise ethics, and safeguarded the legitimate rights and interests of the Company and employees.

RNABRILT ANE fAﬂéﬁﬂm%%,E%ﬁT RIS UARESAIaMEELH,
B PDCA 1EHF, FEEE ANRREIEKTE, RIREEMIERENT X R.

DFM has established a human resources compliance management evaluation system to regularly organize labor compliance
management diagnosis on the subordinate employers, and continuously improve the level of human resources management through
the PDCA cycle, building a harmonious and stable labor relationship.

RRRBROERAES R TSR, KNARTREIFE. Efr. K. IHh. £58%
HRFREMERS ARE. BIFE. HEETRR. EXERRERR. BEIMIENBTAEIMS
ERN. AERBEES,

The Company pays employees' labor remuneration on time and according to the standards and law, and timely establishes social
insurance such as pension, medical insurance, unemployment insurance, labor injury insurance, maternity insurance and housing
accumulation fund, enterprise annuity, supplementary medical insurance, chemical insurance for major diseases, accident injury and
traffic accident injury insurance, difficulty relief fund, etc. for employees.

FRNABRETERBXEREMN, TREBIERNRTRFERHTIZE, HEERET,
FNEER TR EHELTEEENN, HEERIERANRGIESE, SUEAAHRFIRT
BASBH,

DFM strictly abides by national laws and regulations, verifies the actual ages of employees during the recruitment process, refuses to
employ child labors, shows full respect for their freedom of occupation and working, refuses compulsory labor for any reason, and will
not restrict employees' personal freedom by any means.

RRABINERMEEHHFFEARRGE, 2020 FRTAIHEFERRA 10 Ko

The Company earnestly implements the paid annual leave system. In 2020, the paid annual leave per employee was 10 days.

L

SETEHE, ANARBEERG IEAHE 60571 “NRATEL” &5, HITRSHET 6506 A
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HEEEEITER (8 %)

Labor Contract Signing Rate

DERBEATE (811 %)

Proportion of Minority Staff

100 100 100 100 100 100 1.33 1.51 1.68 1.4 3.8 3.92

2015 2016 2017 2018 2019 2020 2015 2016 2017 2018 2019 2020

B RS TSEREREITER (8L %) RIMEE (BN %)

Collective Contract Signing Rate for Concerned Unit and Trade Union Staff Turnover

95 98 98 98 98.12 98 2 4.5 5.7 6.1 5.99 9.8

2015 2016 2017 2018 2019 2020 2015 2016 2017 2018 2019 2020

SNI=RTITAELE (BN %) ANEITHFHERR (B X)

Percentage of Employees Joining the Trade Union Average Annual Paid Leave

100 100 98 99 99.10 100 10 10 10 10 10.6 10

2015 2016 2017 2018 2019 2020 2015 2016 2017 2018 2019 2020

RaAmidl (M. A) TSR EERELG (BfL: %)

Number of Employees Proportion of Female Senior Management

35664 28680 25577 19208 16222 16762 7 7 7 6 6 7

2015 2016 2017 2018 2019 2020 2015 2016 2017 2018 2019 2020

Ak ERLLH (BB %) NEFREANBE (BfiI: A)

Proportion of Localized Employment Total Number of Disabled Employees

98 98 95 98 99 99 2195 1989 1726 1650 1600 1512

2015 2016 2017 2018 2019 2020 2015 2016 2017 2018 2019 2020

B ETLLH

Ratio of Male Employees to 73 73 7 :3 82
2015 2017 2018 2020
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Health and Safety

L ?%EEFZ%TE%IJ Responsibility System for Safety in Production

FRABET (RRAEEAGRABZ I STHZ2EF SEMERIPEREENTE) , BUTETRUBENXKL. F1E.
BB EROU—AFE SRR EEFTEFEAEIYL, EERBEERR.

DFM released the Administrative Methods on DFM's Safe Production and Environmental Protection Responsibility Fulfillment in All Business Fields, established a full-scope
safe production accountability system integrating risks, responsibilities, capabilities, and appraisal based on post features.

ETARNFEREATAREITF LS (KEEFSHERIPRES) , RUAREEEREEFTHERR, RREEARRS
BEEERIR. 2020 F, X2BXEKTLAETHEENE, SNLEBINEEHEAR, E58 81 PAKIEFREEHAT,
Dongfeng Passenger Vehicle Co., Ltd. organized to revise and release the Safe Production and Environmental Protection Accountability System, planned, and organized safe

production briefings by the managers, and enhanced their independent safety management consciousness. In 2020, DFM achieved independent safety management, and
accomplished various safety goals in all aspects, which produced zero safety accident for 81 consecutive months.

o T B AT Safety Education Activities

2020 FF, RNABIRERAES SAEEM. BMAIR. BEAE. RAFE mOMRE, BIEFFEI. 7N =im
HFZMHAAARL2HERINES, 2FHFIIEBEE 69174 AR, NEARET W NHEERKTEEEM,

In 2020, centering on laws and regulations, basic knowledge, management methods and technical means, DFM and its subordinate units conducted safety education training

activities through centralized training, onsite training and virtual training, benefiting 69,174 employees.

2020 £, RNABHIFIIERT 34735 AR, ER=FHE 575 AR, BRELAR 175 AR, JHAK 585 AR, XS 4 A
R IET BT AR BRMlRERIEINI 6272 AR
In 2020, DFM offered trainings for 34735 person-times, including 575 person-times for tertiary education, 175 person-times for workers engaging in dangerous operations,

585person-times for shift leaders, 4 person-times for relevant parties, 7 person-times for "Four News (New Technology, New Process, New Device and New Material", and
6272person-times in terms of occupational health trainings, laying a foundation for professional safe management.

L4 ﬁéﬁ/q\ /ﬁg@’f%lzg Occupational Health Guarantee

ERLE “+=1" TEMNEMLE, ANAEWERRLEEELRASM, XH7T “THLE" REREERMAIEAN, TZaL
BEMRINITEIR A, BT RIEREENER R, BUARR2RIERESRSR, BeEENMEEKT, 28%2R
WREREEER AL DRI ELETT, 2020 FRERSE 6 4.

° If'ﬁ %W%ﬁﬁﬁ Prevention of Work Injuries

RRAR G EEREHESEMGEES, SETET (FR ==
AEEAERAREERSEFNGHREENE) , B Ty —
EERENBNERAR, BUADEEERSRNKES, A
FRHEEIAS G, R ENEY, R TR SR,
FREL, WHAENEREEG, FLURNER, WEMNE
BREANNENSEENA RBREE.

BETIARAFEBRABRR “R&MRA” & “DFLAARE—
ROEEEER O R TR E THAHE
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L4 q%ﬁﬁ@;%ﬁ Smooth Development Channels

VN AN ﬁ JTE= EY 2 i__i_y AIEJ_\;ﬁu'_ﬁI?J\’_‘ AN=] IR AN=1N=1E”
ANABRBITRENTWASLEEE, SHAFEATHE, 28U (ARATATRET WA
FEENE) NG5, BIRRARTUASE, BEAFEALTFE, &6 (RRARRARBINE
BAE) M ARBREAANBRENEENL) , BUAREZUWRAZRZTE; BFAL
FHE, REBSEMZUICRERARER, U (RRARBESE AL EEAE) BiE5l, L “E
sl ok, E2B. BAAT AEEFA, WEANEE U0 AFESRSE, IaREEA
FMEAUREA, BREAABNRRTMEFENE,

DFM has established a comprehensive professional talent development channel. In terms of high-end leading talents, the company
has established a company-level professional talent pool under the guidance of the "DFM Company-level Professional Talent
Management Measures"; in terms of leading scientific and technological talents, issued the "Administrative Measures for the Chief
Technical Officer of DFM" and the "Implementation Opinions on the Construction of the Company's Scientific and Technological
Talent Team", and established the company's professional technical committee platforms; for young talents, we provided a dual-
channel career development path for management and professionalism, guided by the "DFM's Young Talent Management Measures",
with "building mechanism, building brand, living the overall situation, and cultivating talents" as the main direction, the Dongfeng

U30 Young talent ecosystem has been built, and young talents are continuously sent to the echelon of senior management talents,
professional skills, and high skills.

RN L E
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"QZE)%TZS% Training and Practice System

ANRBRBUATBEEARAER, FRERTAHLERBRETAMNEN, BReRRTWATEA
ZAME. ERFELEARREWSTRFTR, ARONEEEERE]. BAED. TUEHESTHE
MEATEFBR, SIEASTIBFRE, BRNINIEIRTE, HARFEFRITHEEIIMEE
Rrash, BUXRTHE WA, RIEF. BEREAFEREE. 2020 F, ANABHRE
1125800 HA, IEINARIE 1489 75, AI9iB 62 FBY, #H)IIZEAX 0.57 27T,

DFM strengthens the talent education and training system, consolidates the platform and foundation for the practice and training
of young cadres, and builds a team of high-quality professional cadres. Facing the development of new businesses and the needs
of various business areas, the company determines talent training goals from the aspects of management ability, general ability,
professional ability, etc., formulates talent training paths, and builds internal and external communication platforms; continues to
carry out employee education training and skill improvement activities to strengthen on-the-job education of employees' professional
knowledge, professionalism, policies and regulations. In 2020, DFM organized 25,800 training sessions, with a total of 1.489 million
trainees, with an average of over 62 hours per capita and a training cost of RMB 57 million yuan.

TREFETE

Balance of Work and Life

BWHRRIXE

Special Employee Care

[N
Iﬁlﬁxgﬁﬁ Employee Satisfaction Survey

°
pal

ARNABMRIE “= DS, — ML MEERER, WA THBEREREHITARTE, K “AH
[EE” MBI WA, MEHEAMSEEBRNNIRI. 2020 FRATHEERSES
31 RTREBAL, IEEN 67%, RATHBEEBRIZD 77.67,

In accordance with the requirements of the "three leadings, one first" strategic objectives, DFM upgraded and perfected the employee
satisfaction survey model, from the dual perspectives of "organizational fit" and "employee happiness”, to examine and measure the

internal drive to achieve strategic goals. The 2020 employee satisfaction survey covered 31 secondary units, with a sampling rate of
67%, and an overall employee satisfaction score of 77.67.

L4 ;:FEYMS;EEB Employee Satisfaction Survey

RNABFEHA RS RREE, #ARIXERERNEBNEIRKT, B8 “FOLIE REREE
WX RE. EHRFEABSUBBERHITNETIESEET, RENEDIN, AREITRER “Tif
RSIRT. ARRIXEESNIRE, BSHRE B AN 2RBST &5, EBZRT
B EHIRATSEFESHNE LXURED), WRERTIHASEHIE, MREHARNAT =
PESe. —PDRET BRI HERINEN .

DFM continues to carry out fitness activities for all employees, improves the intelligent management level of employees' cultural and
sports activities, and creates a cultural atmosphere of "happy work and happy life". Under the situation of coordinated promotion of
normalized epidemic prevention and control and resumption of work and production, in addition to offline activities, the company
focused on exploring new ways to serve employees in the "cloud" and develop cultural and sports activities for employees, and
successively carried out "Enjoyment-Dongfeng" all-employee fitness check-in activities , the first female employees assisting in

marketing live streamer contest such various online sports activities etc,. which provided strong impetus to gather the strength of the
employees to unite and forge ahead and accelerate the realization of DFM's goal of "three leadings, one first".

ANABBEESUARXEEEKER, B8 “BOIR" FE5MARANN XERBNSHEE
BRT, 2020 &, AEIE LT EHRRIPERT 2395 AR, ZBUEIAE 553.92 AT, A8 “BOTIE"
RERE “BONR" BB 2670 AR, £81639.44 H7t; ARREMEIR TR 222 R
2135 o

DFM adheres to the normalization of the warmth and assistance activities, and timely cares and assists employees with special
difficulties through various methods such as the "Caring Project”. In 2020, the company's labor unions at all levels assisted and sent
sympathy to 2,395 employees and issued solatium of RMB 5.5392 million yuan; the company's "Caring Project" and grassroots "Love
Branch" assisted 2,670 people with an amount of RMB 6,394,400 yuan; the number of company-level employees with difficulties has
been reduced from 222 to 135.

2020 £ ‘BLIRT BOHR
ATERTRBHARPBRT AN
23993 xx 2670 xx

RIRR Rl R

553.92 5% 639.44 55
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Creating Industry Ecosystem with Partners

= i‘é{ﬂf RN ERE “FREFT, ME eI, MEHELE” WO ME, B8 “EEHER” B SRR,
SaFEFEERRE, HEHR, BFHERRESRSA.

Fostering Cooperation

DFM adheres to the core values of "making concerted efforts, competing harmoniously and codeveloping joyfully”, as well as the

business principle of "win-win business cooperation", collaborates with partners to build a healthy ecosystem.

2020F 11 B 26 H, ANABSERENEZUIESENIN. WARKRESEEMNS, EEEMERN
R SRERE BN L R R AR SR

2020 6 B 23 H, ARATSENAFEZHESIENIN. WA RERIBEMRBOF. WAEXEZO
AR, IREREEHR R . EERFLERDRE. Blilsh A4 HEHEFNGISETRAE
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Supplier Construction

ANABRESEHR. BEBER. AFLANER, THRLS AENENSESIE, LU
RT3 M EH RIS B 1T

In line with the concepts of win-win cooperation, efficiency, fairness and openness, DFM continuously deepens its strategic
cooperation with suppliers in order to achieve the ultimate goal of win-win cooperation between the two sides.

BETARNFBEATM QCD (8. MA. &) = MEEHE, TEEERLRESEN. Wah
HXRWER; BT CRESHENMEHENESIOTNEIERR) , BRBRITER I RENES
MHBE. FE. FEITN, TRBIRFIENESMNEN, BEIIEMFFEENEEDE K.

Dongfeng Passenger Vehicle Co., Ltd. built a procurement system with core competitiveness and profitability from the three dimensions
of QCD (quality, cost, and delivery); revised the "Automotive Parts and Material Supplier Performance Evaluation Management

Procedures" to effectively carry out monthly, quarterly and annual evaluations of supplier performance in accordance with the
standards; while quickly identifying supplier performance in the evaluation, it also provided targeted support for supplier capabilities.

T RRINAEETRABZHANERAMHNR, FERATMBRNEESE. SAFTHEH
NEEEDE HRENBEERS, AXNEHNEARNZZE, RAHNBHREEEED;
FRENE G-GKRES N, TEHEEEME, TEFFIEETT, RefNEE~NE,; R
VALUE J&5), SAQBIABIMNAEIR AR, A HNEMAEITE .

Dongfeng Liuzhou Automobile Co., Ltd. under DFM assisted local suppliers in various ways and continued to improve the capabilities
of local suppliers, introduced advanced supplier management methods, upgraded supplier management systems, conducted on-site
diagnosis of suppliers, and improved supplier quality management capabilities; carried out the introduction of supplier G-GK process,
improved the management and control process, standardized all links of production and manufacture, and improved the production
efficiency of suppliers; carried out VALUE activities, introduced the company's mature cost control system, and improved the cost
control capabilities of suppliers.

ETAMNBFAEBRABRA “BIE. B B RS, EHTEeRHNERR. &
WMV ENRAITE. HRER. SRXBFNEENE, HENSYIREE. WERE K.
FEEFERATRES, RAERITER. ReTAEMRERSSEZIEE, SHNAEHN R,

Zhengzhou Nissan Motor Co., Ltd. under DFM adheres to the concept of "believing, accompanying, and achieving by each other", and
strives to build an efficient supply chain system. By supporting suppliers’ cost control, payment settlement, financial support, and
operational improvement, it jointly coped with logistics difficulties, tight cash flow, inventory and order pressures, and shortened the
design cycle, jointly developed other value-added services and other measures to achieve mutual benefit and win-win results with

suppliers.

2020 9 A 14 H, ARNABS5HREEHEE 2020 TS FERDIN. MVEBZSERM™ @SS,
AR L2, FRONIER RNAS 10 K4 34 MRE
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Dealer Construction
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ANAEEAREESNSKEEHEIT SR USRS ENHFXR, RUHREE, B HEHEE
RELFUMRRSHHIERRE, RMAHEENEA, BISEFERHERLR FEEMNER,
DFM always attaches great importance to building a new strategic partnership with distributors to achieve win-win cooperation and

sharing. Through the system construction aimed to provide all-round high-quality service to distributors, DFM improved the ability of
distributors, and established the model of common existence, prosperity and sustainable profit with distributors.

ETANRAEARRSERABEERN, REMRETH, fﬁﬁl;’?%%ié"l‘iﬂ; B FHR + TR +
RAEATE, N HERK. RSEENE. EMEE. RERM. SEHEK LM HERAZ
HWE G e, EREWE; BINARSRIE BIUREEH, MEFFFRN; 8dEk
EBSBERMK, #5558 7‘]%%5’} NEBBEBENZENE R, RIEEHBNEEE .

Dongfeng Passenger Vehicle Co., Ltd. under DFM adheres to the principle of focusing less on investment and focusing more on
operation, focusing on the low-tier market, and realizing channel sinking; increased the dealers' "blood-making" ability and improved
channel revenue from the five dimensions of "sales breakthrough, service operation improvement, basic management, pressure relief
and burden reduction, and operation assistance” through open source + cost reduction + low-cost operation; improved customer
experience by optimizing service processes and paying close attention to the implementation of standards. The optimization of
supporting business policies and the enhancement of the capacity of new weak stores ect. helped dealers to improve their sales and
operations and reduce the burden, and ensured the vitality of dealers.

BETARNERSEBRABDFRASEHBMURERS. SFHRIES, UEFRAFL, MRSHE
B BIEASE. TERE. BNEHSES N ESELERET LN, BUEHERHTIHEIERA,
FIERERE. BRR L. EEENNEHEBHER,

Dongfeng Honda Automobile Co., Ltd. adheres to the concept of strategic mutual trust and win-win cooperation with dealers. It is
customer-centric and interacts with dealers in various aspects such as service capabilities, management standards, operational
quality, and profitability, helped distributors to continuously improve and upgrade, and build a distributor system that is stable,
healthy, and mutually beneficial.

BETRNRIEFEREAEERABDBOTRAZEHCEEERES, STRARKFZFHZRGF,
FigRIERBLHEB S AEMMEN, RIEEHEBRMLSHERENRE, KEIEE, WSHIR,
THEH. ZEMEFEFHERAZERNSLENGSZRN2E M.

Dongfeng Infiniti Automobile Co., Ltd. is committed to improving dealer operation and management capabilities, and cooperates
with Renmin Business School to set up Infiniti dealer general manager training courses. Courses are customized according to the
actual business conditions of the dealers to improve the overall quality and overall vision of the dealer's general manager in terms of
corporate management, financial knowledge, marketing, and macroeconomic situation.

= —— : . i e —
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Sharing a Win-win Pattern with Shareholders

RERXRER

Managing Shareholder
Relations

AR R i 4E 4P

Safeguarding
Shareholders’ Rights and
Interests

ARAEERARNERADSEENERKRELIE, RIELHMNFABEXEREN, KERR
BEITERIEMREN, BB (REE) GEFE) MUKEERFT ( EmARFIN) SAEEMHIE (R
RAEEFRROBRASERKBREEENE) ; TREANPHELEDERE, BITEW
SHRMEERT BT “ERRERRAAZN , HRIUGERERERAAGE, TESIREEN 1
TEEABIUNEZVSHRIRNEBKERIRAARE,; 55801, GE8RWINTRAEILE
BIEERDENG, RAEEERNDERATLRESZREWAEBHEEZECEERKEESTR, e
hIRERREDESE AR —EE M.

DFM attaches great importance to information disclosure, and institutionalizes the process of information disclosure in accordance
with the listing rules and relevant laws and regulations, and formulates "DFM Information Disclosure System Management Measures"
according to Company Law, Securities Law and Stock Exchange Rules of the People's Republic of China, established the usual

communication channels within the group, convened the "information disclosure contact meeting” through the main business sector
and the joint venture company.

2020 &, AXVAESEHIRMDBIRATELZTT 2019 FRUSEBIERH 2020 FhRISEIES
BIEERE BRZPTMIE R ABMIL) HBEBANRER. XEKRZZER. MEEHASHIT 12474
B —X—HIES 50 ®R, HEE ENRETAUERIES 17 /R,

In 2020, DFM organized the 2019 annual report performance conference call and the 2020 mid-year report performance conference

call; a total of 124 announcements including inside information, related-party transaction information, and news letters were disclosed
through statutory channels (the website of the Stock Exchange and the company's website).

L EF“J \Hﬁ ZF\’T%?F' Protection of Minority Shareholders

AREFNRFNF, KRAEERRNDBRAEFIIFE T BHLEIREARZFME. KK
E@RARZMH UREINRARZEBFIETF. LRASHBFEFDABRRARLOERR, mH/
RATEIRAARSENTEECHES, BRRETFNRENF. Hib, RKRSEERRD
BRABRIELTATMANEREBENINPRIIESE, TININXERZIRIIBERRFE
BT RN AR, RIEMRIPHNRARN .

In order to guarantee the rights of minority shareholders, DFM specifically defines the conditions for holding separate meeting of
classes of shareholders, the conditions for avoiding voting by major shareholders and the procedures for holding separate meeting of

classes of shareholders. At a separate meeting of classes of shareholders, stakeholders can avoid voting, thus effectively exercising the
rights of the minority shareholders, and well protecting the rights of the minority shareholders.

o BRZR[BIIT#MIE  Rol for shareholders

RNAEEFARNDERABDESSHEH LS (RNAEEARMNDERATRBESR) , BN
EERNAEEARNERATRMDERR UMD AT REFR. RRIGK. BANEURAF]
W& MERESHET, SEENDERDTFHEAHEEFIEN 15% ERRARKRE, 2020 £,

EEEARNDERATAATREADLLIKE 2R, £33 2019 F£EHL 0.25 7t/ BR. 2020 £
':F'HHO].TE/HR: ST H4I90.35 70 / B, HAEEN 30.1127t, B EMLEREITHL£ 220.3 127t

The Board of Directors of DFM formulated and released DFM Dividend Policies and clearly specified that at least 15% of distributable
net profits for that year would be distributed on the premise that DFM suffices to meet fund needs, future growth, stock value,
corporate performance, cash flow and other conditions.
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Developing Green Products

MR

Environmental Protection
Technologies

2N E T

Environmental Protection
Products
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FRRREEEMREARRCOSHET A, 2020 FHEFETRIFAMRIE 197 11, &% 2.36 1275,
MURHET N A AKIERH BB VOCs S87RE BUREEMHINARL. SRR T KEAR.
EAMURAERIETZTHINA. KFEREARRKBETRERR T KA.

DFM attaches importance to the research and application of
environmental protection technology. In 2020, the Company
implemented 197 energy-saving and environmental protection
projects with an investment of RMB 236 million yuan. DFM
vigorously implemented "Four Environmentally-friendly
News"technologies, including the application of water-

based coatings or high-solids low- VOCs coatings, spraying
room circulating ventilation system, low-temperature sludge

. o . - ARRB BT RORE BRI R B
drying technology, the application of composite polarization Y k .
technology in combustion processes, and solar photovoltaic <HZC0re’50>’ £ EBE T 20°CRMmBNRA T
power generation. BINEDh

T “WEIMRHISE, ETREIFRNE MRERZ T, ANATRTEESS, BRENERAIEMA.
EFERET, REFVREINERRE. MtaESIRSERBRARN 2.
Under the environmental protection concept of "building energy-saving and environmentally friendly vehicles", DFM adheres to green

manufacturing and focuses on the development, production and promotion of new energy vehicles to contribute to the healthy and
harmonious development of the automobile industry and the improvement of the social ecological environment.

BRIAEMEABNEALE. ARDYIRE. ABHTHRE. ABHEENNTE, ABHYIR
EERERNEN EM26. RNEERF EV200. RN ES EV350. AN ER e 2% 6 MRV~ Mm,
FeeRSETREEERT 11 5.

At present, the company has four platforms of pure electric passenger vehicles, pure electric logistics vehicles, pure electric special

vehicles, and buses. Pure electric logistics vehicles include 6 series products including Dongfeng Yufeng EM26, Dongfeng Captain
EV200, Dongfeng Captain EV350, Dongfeng Captain e-star, etc. The new energy vehicle market has more than 110,000 units.

EBEhm e

HERaI

Building Green Factories

BIREST

Circular Economy

FNABRRIMNEREEETERLDFNSE, RESHEMNANE. dtr2EaFeii
ERFERESR, BUSHIET RARE. Tk BEK BENFRLCWHAE, E00ERRS
RAEIF B A R

DFM actively responds to the country's call for the full implementation of a circular economy, and regards improving resource
utilization efficiency and promoting a comprehensive green transformation of production as the direction of green development,

transformed and promoted the recycling of waste heat and pressure, reclaimed water, waste water, and solid waste, striving to build
an efficient recycling system for resources.

2020 ERBE/HER) “REBRN 20207 TR 7E 2020 FERTEHBLMHELMFEH]
BEED, ETANKEAFEERAE. ANBREERARNERL « KAXHINSEBRAR
FRAFEMIRBUNE “GBIT " B8; ANRBELENNEZEIZ. ANEAERIRAR
DDill EAREHA NG “GEIRHTR B8, ANAHAEERABNE “ROHNEE
B 28,

In 2020, DFM fully promoted the "Green Dongfeng 2020" action plan. In the fifth batch of green manufacturing list announced by
the Ministry of Industry and Information Technology of the People's Republic of China in 2020, three subsidiaries, Dongfeng Honda
Automobile Co., Ltd., Dongfeng Commercial Vehicle Co., Ltd. Vehicle Factory, and Dongfeng Liuzhou Automobile Co., Ltd. Passenger
Car Base, were selected as "Green Factory” list; Fengshen Yixuan of Dongfeng Passenger Vehicle Co., Ltd. and DDill automotive diesel
engine of Dongfeng Commercial Vehicle Co., Ltd. were selected as "Green Design Products” list.

C iy
SRR EARAT o
A
AN RFRIRARFRLT DDI11 ZEALEmAFHL
RIS EBRAT
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FRAERSFEBRAR

© FEMHIEEER

RPN SEB R ABMMARE IR L B
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Energy Management
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RRRABEE T EHEEN T E [*éfiﬂ%?’f’]k, MARERBIEREIE, RSRERME,; Bk
,mj&ﬂﬂh_ﬁ TREXM, RAREREESERMAKT, RAEERRARGISEME. 2020 F,
RRNABETE R T&@ﬁﬁﬁféﬁ%ﬁ, B2 11 REURRSSKMAERRLBIME, St

PUAPRRECREZ BB EAE 91280kW, FENFIAARFARERELESE 6992 /5 kWh,

DFM continuously promotes and improves the construction of energy management system, optimizes energy use process and
improves energy efficiency; establishes an energy-saving culture of energy performance improvement, improves energy management
and energy utilization level, and minimizes the company's manufacturing costs. In 2020, DFM advocates the active use of clean energy
by all units. 11 units have actively participated in solar photovoltaic power generation projects, with a total solar photovoltaic power
generation capacity of 91,280 kW, and 69.92 million kWh of solar photovoltaic power generation during the year.

BENANESAEERASHNASRUME T BRI R ATFMESE, UGS EITRKRAFT
EREEREIEINH, 2020 FARGREREEE 19, FETEE 3118 Ay, 1a 708.4

MEARENR, SRV R TSRS 2541.1 [,

Dongfeng Commercial Vehicle Co., Ltd. under DFM used the fuel kinetic energy cost saved in the budget of each unit and the

company's characteristic fee to carry out contract energy management projects in a statistical order mode. In 2020, 19 contract energy

management projects have been launched, with annual energy savings of RMB 3.118 million yuan, equivalent to 708.4 tons of standard
coal, and an annual reduction of 2,541.1 tons of CO, emissions.

BREBMNDNWERER [ HiEHZREREHEREE (2020 F)

5 \ - \ 2020 FE
BEREHE S = inty 7y i 685660
HF R 310590
Hreh: Bh
ity Ty 381715
iy 14942
v
WATAR 21986
i 36
P
M ATE 53
i) 28204
L5
WATAR 41097
FIrAk 12335
KRR
WAT AR 164052
BAETE 656,347
®mh
WATAR 22,381
HAthgE R inty 7y e 54,376
T Vabas 50397455
Vabavimal=bsy=y: =4 AR / BT 0.0133
a a q g a q any
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2020 P ETHER (FLEEL) KB

36748  ERNRROERRTEEEARASRE T LA
HARIE | T4 SR B ARS8

TIRERHE

Energy Conservation and

Emission Reduction

MREH

Environmental Protection

Management

FRABBRUEEBS RN SHER, NAEFReNEENE NIRRT SR HE SR,

All subordinate units of DFM combined their own actual conditions and business characteristics to carry out energy-saving and
emission-reduction improvement activities from all links in the entire value chain of automotive products.

RRAFERBRATRAROE EFLHARN CISTOR KohfEik. BEBRAEESEHE
KEBT RIS, EENESNIE. S5 HIR NVH S5 EmRET LSk T. HS
MRS HFIAIAR) “BEM 82" A, BEARNXM AXT EZRREIMRER “RELT 2020 F
B+ ER o

The Dongfeng C15TDR engine independently developed by the Technical Center of DFM adopts more than ten advanced technologies
in combustion, friction reduction and thermal management, so that the whole machine has reached the industry-leading level in

terms of power, economy, emissions, NVH, etc..Its high-efficiency version has obtained the "Energy Efficiency Star" certification from
China Automobile Research Institute.

BETIARNERIZREABRATRUIEER, #—FEREELERNWE, FRTEIFMRKT
P, K BT R IR B B AT Ao
Dongfeng Hongtai Holding Group Co., Ltd. under DFM strengthened process management and control, further enhanced the timeliness

of supervision and inspection, carried out energy conservation and environmental protection level evaluation, found problems in a
timely manner and urged the completion of rectification.

L4 }q:i%":é:}i{zk% Environmental Management System

FRNABRI RN ERARGE, HERE AR GENFIERR. BIZhER. WKER.
S HERRERIIRTEN “5+17 BEARRESSET, TEMNTERIFMRKTITN, 6
I ekl pE5# . FEHEERE. FEFFLERNNSEmARNER “GEK
X 2020”7 17506

DFM has established a strict environmental management system and promoted the construction and operation of the "5+1"

management system of the target assessment system, legal system, management and control system, monitoring system, business
planning system and information exchange platform.

RNABHZIR “1+2+2” BN, Rnh4RE 2020-2024 FEHEEHRSB TR, AhE—HEIEE,
M T EEIMR S .
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4.64%
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° i$1%’:‘2%\¢éigﬁs% Environmental Emergency Management System

AP T&REMTZ‘Z?EI%‘« WHIEEM URIMEERARER, RFMIRG. TN RN,
BUTRABREMEEANFIE. NREHE, SEUNIAXMEHTRIE. E1T, HERFF
JEE\Z%%E%E@E@EO

According to national and local environmental regulations and environmental management system requirements, the Company and
its units systematically identified and evaluated environmental risks, and established a company emergency response system and
emergency drill system for environmental emergencies. The emergency documents are reviewed and revised annually, and emergency
drills are regularly carried out.

ETHRRNAERDERABER RS (DFACTEEMA & ERRIEHEITHAEER) , REEFMTA
15 K FE 2iIEl 100% B IR RIEME R B Aro

Dongfeng Motor Co., Ltd. has compiled and issued the "DFAC Pollution Prevention & Blue Sky Defense Action Plan", setting the goal of
100% compliance with environmental protection regulations in all product areas and manufacturing areas.

L4 ﬁ@ﬁ'—tﬁ_ﬁfﬁzﬁ% Green Supply Chain System

FRNABBIMBRENBERBEN. EE (FESR2NNP) F, BEFDEXSHNERT
B, MARETHNARENSSE,

By strengthening the qualifications of suppliers and signing the "Environment and Safety Agreement”, DFM has incorporated all
stakeholders into the overall action and become a restrainer and participant in the green action.

ENARNARSEZEHHERAT e HEREE2MER, FEEHENE — SriusHLE.
2020 FEoHFT—H " EUHIBRFRSGERFIERTIF, W 14 RPARFAEENHUEHHTH
RS, St MBS IHIIET (Fo

Dongfeng Honda Auto Parts Co., Ltd. has made every effort to build a green full value chain, and continues to promote suppliers' CO2
emission reduction work. In 2020, a new round of CO, emission reduction performance collection system filling and reporting work

has been launched, and data collection, statistical analysis and part of the on-site verification work have be carried out on 14 suppliers
included in the system management.

'annéi@ $FIJ Green Transport of Products

ARABRIRIEH ™ REEIEH, RUCENEFREE, M~ mes, REWMRESEHEM,
Eindos. BIEmEG, PSR s PSR R,
DFM actively promotes green transportation of products, strengthens supplier logistics management, optimizes product packaging,

uses environmentally-friendly and compliant transportation vehicles, increases the proportion of water and rail transportation, and
effectively reduces pollution during product transportation.

BETRRNEBARDNERABESHEB M UERERT. XBEEEE. XBEY E’J%ﬁ@%
MAPRIER, MBI TRITIRERHEE, EHZER 2019 F1E7T 4.64%, 2020 FEI BEYRIN
EHIRM BRI BT 360 H7T, SREUARY 362.88 37T

Dongfeng Honda Engine Co., Ltd. under DFM guided suppliers to optimize packaging design, purchase green packaging, adopt
appropriate collective packaging, optimize logistics models, achieving energy saving and emission reduction in all aspects. The
loading rate has increased by 4.64% compared with 2019. In 2020, the goal of reducing logistics costs through improvement of
packaging materials is 3.6 million yuan, and the actual result is 3.6288 million yuan.

— I
ZEEE
Management of Three
Wastes

ARNATERAKIBIMREEMEITIE TEAK. ER. BRERYE SR SITHIEERE,
PIRBALEUWEKE, B LOELSEYNEIRINER R0,
In accordance with environmental management system requirements, DFM formulated a pollution prevention and control

management system for wastewater, waste gas and solid waste, earnestly enhanced the level of safe production, and reduced the
influence of pollutants on the surrounding environment.

L4 ﬁi‘_*‘;éu\ﬁ Wastewater Management

ETHRNAEZERNG (EF) BRABXEEEBREL, oI HREAXBTARE (A2
TiE) o FRY, MBFKEFFA, LEREETESRR, EHFRKTENIR.

DFM Auto Parts (Group) Co., Ltd. shut down piston plating lines; the paint line of the transmission shaft factory adopted dry spray room
(carton filtering); the fastener company reduced the water content to 39% after upgrading the electroplated sludge drying system.

ETARREFRAFEATRRIRIMEEFKIME, B FTAEHKEIRZE 100%.

Dongfeng Nissan Passenger Car Company vigorously advanced external supply of reclaimed water, and the recycling use rate of
reclaimed water reached 100%.

4 E’EL‘;E\EE Waste Gas Treatment
ARRABREK MBS R IBASENARN, RIHEN 1271270, 5T 60 RS
B8, VOCs TUE A ENAZIBMBUNER, VOCs HS 24 2018 F R 56.8%.

DFM resorted to the combined prevention and control principles of waterborne reconstruction and end-of-pipe treatment, invested
RMB 1.27 billion yuan in total, and completed the transformation of 60 coating lines.

ETARRNAHLZSNERASEHFERNE. TIDHEFEARFRE IS LEE.

Dongfeng Honda Engine Co., Ltd. under DFM also advanced the purification and treatment of waste gas discharged from cast smoke
dust and oil sprayer.

L4 Elﬁifffé‘fi Solid Waste Treatment
ETFRRRAEATANETRAT. BRSNS, RIDSRRTEE, WEEENS
FERRHITHET, BEBWREE, BERETLES NE 20% £h.

Dongfeng Passenger Vehicle Co., Ltd. vigorously advanced sludge drying and paint slag dewatering and reduction projects, increased
sludge drying devices, dried the sludge again after filter pressing, bringing significant reduction efficacy.

=EHIREREAE (2020)

Discharge and Reduction of Three Wastes (2020)

HE4 HRE () AL TBE (%)
&K 931 A 9.95%
ENAEY) 918 & -17.3%

BRI R R AR X HEREUE (2020)

Specific Discharge Type and Relevant Discharge Data (2020)

HE4 HmE () AL TBE (%)
ZS|bR 49.5 5.32%
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Insisting on Green Operations

Eﬁ{iéi@w\ﬁ FETBINBFSEB R AR R OBEITHREFER, X 2019 4, 2020 FHAHOKET

42 42
Practicing Green Office BEF 2550/0) EE%—FEEF 28.50/00

The R&D Center of Zhengzhou Nissan Motor Co., Ltd. practiced energy conservation and reduction activities. Compared with 2019, the
water and electricity expenses for the R&D Center in 2020 decreased by 25.5% and 28.5%, respectively.

=30 FAXkE (t) k& (A7) FHBE (kwh) BE (BT)
2019 39555 235 2883444 292.8
2020 29829 175 2603642 209.3

BIANAEVSERAENU KA. . B,
NABRTIR/REHZTADE 200 1, BFEZEIHRA

RAFEREIR
Enhancing Environmental
Awareness

BETIHMEFSEERADARARMERAN B NAREBSEBSRABIRESFEE RIF R

RGAY, BAREIFRRIFEEIEIR IR, ARTHFIFIRRIFHEREIR, BS

RTBBMEIFR
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FRIARIETD
Carrying out
Environmental Protection
Activities
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Public Service Practice

N EIE

Public Welfare Management

R
BERNA

Introduction to Dongfeng
Benevolence Foundation

BER
BEEFR

Foundation Management
System
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ARAHEESRE 2012 FRAXNABDEE K REES
REtERNFLABRES R, RBTIHESEN 5000 5
TART, TBRAF B HRIPRETENEE
RAMRITFaNAEZ .

The Dongfeng Benevolence Foundation was set up by DFM in 2012, under

the approval of the Ministry of Civil Affairs. The Foundation is a non-public
fund with a registered capital of 50 million yuan, and mainly provides e S

? =< e A
implementation platform and fund support for public welfare projects A \j)—(L < ,m:l.g *£ =

under the Company's "Nurturing” Plan. Dongfeng Benevolence Foundation

2020 F, ANAEEESS2FXHARDT 6414.23 Hro, BRIEEIEZRENEEE. HEEL.
PR A WA AFHERF, URINEER He

In 2020, Dongfeng Benevolence Foundation spent RMB 64.1423 million yuan mainly for epidemic prevention and control, education

cause, disabled cause, public welfare cause and activity expenditure.

ANAHETRRERAATENEEGTE, ™RET (B2281R) , #NEAEER, m55
RRBAERESZNER, RIFESFEXRIE, ARESSNEAZTIHITAR. £E
KEBEHFIT, ANAHETR 2020 FELASFERLRTF, STLLSHIRRISTEFE,
TEMET

Equipped with a well-designed management system, Dongfeng Benevolence Foundation strictly followed the Foundation Charters,
convened council meetings on time, reported the information about the Foundation to the participating members, asked the council

to deliberate on relevant issues, and made decisions on major issues of the Foundation. According to the audit of the Ministry of Civil
Affairs, Dongfeng Benevolence Foundation operated well in 2020 without irregularities.

SRS

Volunteer Services

L4 EEHE%EE@\ 'ﬁg% Volunteer Service Idea and System

ARABILIL “ANEBELFESZERS” , i— AR LBERRS ER. ZRRIRER
BHSREFRTEIIY— 987 HNRNEGREE, FERANBRNNEBAREREH. BE
2020 FF, BME 190 &7 “=hIB" (e, sk, 85K, BAR. BhlE. Bitl
aEn) SRIRSH, EMERE 5000 R Ao

DFM set up "Dongfeng Volunteer Work Steering Committee", which provides unified planning of Dongfeng volunteer service activities.
The "Committee" continues to invest resources and organize volunteer service activities according to the overall deployment of the
corporate social responsibility interim action plan - the "Nurturing" Plan. As of 2020, more than 190 standardized, institutionalized,

normalized, organized, systematic, planned and active volunteer service teams have been set up, with more than 5,000 registered

volunteers.

L4 E%%iﬁﬁb Volunteer Activities

EANERBELFESERZNA—US T, ANQRSRABLRNBELSEERE. E1TE~
MEFEEERLF, SIMIESBFHER HEHBRSTE, SR NERRSERN 572K,
USKIRTEIEE “Fm. KZE. BB #Y7 BSREH, NANAZTIEENE.

Under the uniform guidance of DFM Volunteer Steering Committee, the leagues at all levels in DFM organized 572 volunteer service
activities at all sizes from internal and external perspectives, including epidemic prevention and control, resumption of work and
production, production and operation focuses, scholarship offering and joint society-enterprise construction. DFM practiced the
volunteering spirits of "dedication, friendship, mutual help and progress" through actions to contribute to the construction of a
harmonious Dongfeng.

BETARNBFRAEARAR “EHE" &, IRERKTEEEAN
=7, (RHITEARL 756 R

g . A AT,
TTIrnnaEn X
-—-'-r.- . i e F & n

BETIRREREREAERAE 80 £2 R TR BETHEAEERAREAKAR HEXZ” EEKRSER, HRS
HNSH, EaikABMARTESEER HXER 379 5
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fl:%@ ﬁﬁ@:ﬂ% e EEHEEIE Working Together to Fight against the COVID-19

Featured Public Welfare

Practice 2020 &4, WEMAEERE, FELETHNE 98" Wzl ENESIRE, RAABARANFES
BHSEFEBRXFRERTLEESHENETHTE®, BARIELRHR, ESRE
RREEE, TR “RERFO. FEAELES BEA. BERE S8R, My “ERE. 1750,
BEFI] BEFA. ®IEE. BB WANARMIZEIESAREE, LB T5h, EohFR, 277
SRME ST AILR I, FUNREL, EARSAZRERRPIBY,

In early 2020, the COVID-19 suddenly broke out and all Chinese people devoted themselves to fighting against the epidemic. As a
central enterprise in Hubei Province, DFM vigorously studied the General Secretary Xi Jinping's important speech and instructions on
the prevention and control of COVID-19, resolutely implemented major decisions and deployments of the Party Central Committee
and the State Council, determined the overall ideas of “accurate information, stable actions, sound prevention, reliable employee
management, calm mind and strong accountability” in accordance with the general requirements of “firming up confidence, calling
for all hands, scientific prevention and control, and targeted strategy implementation” , act now in stride to show full support for the
efforts of Hubei and Wuhan fight in controlling COVIC-19, thus displaying a central enterprise's sense of responsibility.

RKABHEIE T 20 RRPALUNFNAT 8 AREELRTL, Ba)9 #HIBRTE, &
JBREEr Tt RN, HIE. ZRR. BEN. ZREL EX. SN 7 HTHIREEEB 1.05
1770, BRIIETHR. NEA. WES. WRY, NEBEBEEHYRSE,
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b Eﬂﬁ?&%ﬁ)ﬁ Assisting in Education Development

FUE “FRERE" pEFFRFELURIRITAE

The 4th “DFM Dream Car” China Youth Car Design Competition

FRERE" ABRHEANQBRSTEEFRIUHMIVESS. ANRZEEZKEGED, EEM
ERNSRFENTWAEFRITES. 2020 FHARMNENE “RNERE" ABRETH—HRREHR
EwMFLTERRDESR, E5°%FTL "B RRAREBE, NEZEE. BREER. Al
RE. BEXBRENINR, EEAEEREBRUNENS ERFRITH R AREEIHRIER.
fepa. fer. b, EhaEkapZIl, BdAERETI AT BOXNET AT, FFAFE. BFH
BAF. EREIRFOSRVE R, HRESMT—ERNEEER “51%”

DFM Dream Car Competition is a professional car design competition jointly sponsored by DFM, China Foundation for Youth
Entrepreneurship and Employment, and Dongfeng Benevolence Foundation, which is designed for college students at home and
abroad. In 2020, the 4th DFM Dream Car Competition was held, based on a new round of technological revolution and industrial
reforms, in combination with the development trends of standardized, systematic, digitalized, improved and innovative technologies
in the automobile industry, with smart modeling, smart cab, man-machine interaction and smart transport system as the entry points,
S0 as to solicit prospective smart car design schemes with incubation value. The Competition was concurrently held in the Eastern
China, Western China, Southern China, Northern China, and Central China via online linkage of Beijing Institute of Technology, Wuhan
University, Tongji University, University of Electronic Science and Technology of China and South China University of Technology to
jointly light up the innovation dream "engine" for the new year.

P i b i

AEE "ERYER" ERY e

ok mAPEE $rmE ERTHET
BEAEEEEt A PENE=EEE &
B A

v R domow T

i ————
e
=

FNEEARK BUE ARNZERE FEFFEAFLIRIRITARE

FREETTE
Dongfeng Nurturing Seedling Action

EREETH BRANAmESSEKEHRIETOFRARETSE 2013 FARNARIIAmE
FIE, ARNABRAAETBE 3000 H7T, AL W)L =/ TESMERT 20 FAIARNS
B () ¥, BRERRMXEMAENF5ME, RARRMXEE BV REIBRENE,
Dongfeng Nurturing Seedling Action is a series of public welfare educational aid activities carried out by the Dongfeng Public
Welfare Foundation and Hubei Youth Development Foundation since 2013. DFM invested more than RMB 30 million yuan in total,
and established 20 DFM Hope Primary (Middle) Schools in Hubei, Sichuan, Yunnan, Guangxi, etc., which effectively improved basic

education conditions of poverty-stricken areas and made positive contributions to the education cause in these areas as a state-
owned enterprise.
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A Series of Micro-public Welfare Activities by Subordinate Units
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ETE BRARE, SIAEREETE REETE 25MURR. )

DFM and its subordinate units organized a series of aid activities for poverty-stricken students, including "Financial Aid to Students in Need in Autumn Semester”, "Heartfelt
Wishes", "Dream-building Classrooms" and "Automobile Technology Classroom", enriching the forms and connotations of "Dongfeng Nurturing Action", and effectuating all-
round care in clothing, food, housing, transport and studying.
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L4 1tﬁ’r§$@f7§lt\ Dedication of Love

FRNRBMARmBERN, KEHTREREUARESMVANTRES, BSEEEKRA. ARDERS2. BEREESHRLS
RELRE, BIIEEREEY, FRANAE,.

DFM takes deep root in public welfare and works together with its subsidiaries to conduct all kinds of volunteer activities, fulfilled its social responsibilities in terms of targeted

poverty alleviation, public hygiene and safety, responsibility fulfillment and communication, thus demonstrating the sense of responsibility of the central enterprise, and
passing down the love of DFM.
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Outlook for the Future

2020 FF, ANABPRNZEIRASEFHNAFEREHSENEE, £ 97 11X 2.0 2FEE, Bs5 “HelniFgsk
ROILFEER, BFERFMANEH L. B, 7 LERE, £RBMhiT. ETEF. FERKR. dtalm. MRS M
HRERBNRE, 275N, HeR7EIFSIHSERNTIEE, RETFTREAMSFTERLR. & B Fhlsumdl.
2020 “WEEHRE” ELTERERT, HESRFTSPEEL 300 BHASFTELEIEH 1038, HEFTELIFRERESR
BREKT,

In 2020, centering on the theme of "Co-create a Sustainable Future”, DFM made a detailed analysis of Xi Jinping's thought on socialism with Chinese characteristics in the new
era, continued to explore and advance the "professional, proficient and new" working paths in accordance with overall deployments of the "Nurturing” Plan, and gave play to
the advantages of a central enterprise in terms of epidemic prevention and control, resumption of work and production, targeted poverty alleviation, social public welfare and
disaster relief. Its social responsibility fulfillment was highly praised by all walks of life, and was hence granted the Most Socially Responsible Enterprise Award, the Enterprise

with Special Contribution to the Fight against the Epidemic, and 2020 Targeted Poverty Alleviation Award. Moreover, it ranked Top 10 among China"s Top 300 Enterprises by
the CSR Development Index for two consecutive years, proving that its social responsibility fulfillment is maintained at a high level.

HFA “THEHA" , ARABHESRELER#E—PRERPEE. &5 MENHERE, BRIRMERLGEE, MEHMEXRT
ERBEA, EMNETRE, EANERMAGANE;, UENSIHNTIEEXNEt2RETFRI AR, UERIEHEN
RERBITANAE, UENMBRIToILERISSERE. MMM ARKEAERENERE, NMAREEEFAELER
88, AL ERKEAEHMNFELTEERIH,

To get prepared for the Fourteenth Five-year Plan, DFM will further focus on political, economic, environmental and social responsibilities of a central enterprise, resolutely
obey national strategies, act in the best interest of the Party and the Chinese nation, pay more attention to national welfare and the people's livelihood, and make greater

contribution as a central enterprise; not only that, DFM will advance steady progress of social responsibility fulfillment in a more practical way, accomplish its promises with
stronger sense of mission and responsibility, shoulder the task of building an auto power and shaping a prestigious national automobile brand more consciously, empowering

people to enjoy a better auto life, and forging ahead to realize the great rejuvenation of the Chinese nation.
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About This Report

BESEE: AREATNNEEES 2020518 18E
2020 £ 12 B 31 H, #HHRABH EATE,

Time scope: The time span of contents in this report is from January 1, 2020 to
December 31, 2020, and part of the contents goes beyond the scope.

N
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Organization scope: The contents of this report come from the Dongfeng Motor
Group Co., Ltd. and its subsidiaries (see the Company's organizational structure).
For ease of expression, "DFM", "the Company", and "we" are used in this report.

DERERMIER: REEBELLH AT 2008—2019 FE
wE, WIRENET=REBNEERS.

Release of previous reports: The Company has released 2008-2019 annual
reports, and this is the thirteenth annual report.

BHEIHRA | RIREFTS | ABVEIE R B AR A ARSI HUE,
WEWVRBEEN, URAE,

Data description: Data cited in this report are all from the Company's internal
statistics, and in case of a discrepancy with the financial statements, the latter
shall prevail.

BEE: SREREFHITISETESL. FW. QF RN,
SRESKESAFUEEEEZRS (RTHRMIETT
HERZARNIESEN) . 2IREEINALR (GRI) (A4
EEKRERE40MmAE) « (PEBUH=EFIREER
(CASS-CSR4.0) ) &

Reference standard: The compilation of this report is in strict compliance with the
principles of truthfulness, objectivity and openness, with reference to the State-
owned Assets Supervision and Administration Commission of the State Council's
Guidance on the Implementation of Social Responsibility of Central Enterprises,
the GRI's Sustainable Development Report Guidelines 4.0, and China Guidelines
for the Preparation of CSR Reports (CASS-CSR4.0).

FEEXASESREIENEFMAN: TRERFESEET
BB M mARR T BYS R, HA @ RS HER N E RSN
M@mBEXABREER, WEBHSFTENEHITITO HIEMA
RN FE, ARBIBEM@EAXSNANESRE
SREA BT, FHENIREANETH—ED.

Procedure and method for stakeholders to get involved in the reporting
process: The preparation of this report received support from some stakeholders.
We collected information from internal and external stakeholders through
questionnaires, scored on important issues of social responsibility and formed a
key issue matrix; at the same time, the Company invited stakeholders to make an
objective evaluation of the practices of Dongfeng's CSR practices and made the
evaluation part of the report.

REAN: RIRERHLALENRIRA POF ST B F XA
MRS, R LOEE LU I AR &, SoEd AR AT
SRETETE:

sk - LR RN HEFRAT AR ANAESR 15
HRERZRED © 430056

BEiE: 027-84285555

PO3E @ http://www.dfmc.com.cn

80

Access: This report provides printed and electronic PDF formats. You can access
the report through the following address, or download it through the CSR column
on the Company's Website:

Address: No.1, Dongfeng Avenue, Wuhan City Economic and Technological
Development Zone, Hubei Province

Post Code: 430056
Tel.: 027-84285555

Website: http://www.dfmc.com.cn
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